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INTRODUCTION

TheBolsover District @incil Housing and Economic Development Strategy 209 will
help support the local economy and deliver on the Councils bropdgrerty agenda

TheStrategywill provide a strategic framework that focuses on our core prioritieg will
help:

Supportencourage eonomic growth

Ensure a more balanced housing market

Support the development of existing and new business

Qupport the creation of emplayent pathwaydraining opportunities
Support housing growth
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Thisis astrategic frameworkhat offers the Council and igsartners a focus imvhich to
deliver both economic and housing growth

The Strategy will ensure that the limited resources of ¢bancil and its partners and
potential funding is targeted effectively and in a coordinated way to face local challenges
and deliver against the following identified priorities:

Supporting Bterprise: Maintaining and Growing the business base
Maximising Enployment, Xills andTrainingOpportunities

Enabling Housing Growth

Unlocking Development Potential

Town Centre Development

Developingand Supporting the lRal andVisitor Eonomy

Enabling Bople toLive in andSustain their own homes

Prevent and Reduddomelessness
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SHAPING THE STRATEGY

Housing and economic growtre key prioriiesfor the council, its partners and its
residents affectingLJS 2 Lfe&ItR, Bealth and well being, their life opportunities and their
living standards.

Engaging a wideange of residents, businesses and partner agencies has therefore been
es®ntial in shaping thiStrategy.
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Executive Summary

In 2014, Bolsover District haalstrengthening economy with

1 The projected fastest rate of employment growth of any Derbyshire Authority
¢ anet extra 4100 jobs by 2030

1 The Projected greatest annual average GVA grawatit 20300ut of all other
Derbyshire District Authorities

1 A higher enterprise share than regional or UK averages, with proportionately greater
numbers of small, medium and la&dpusinesses

1 Unemployment levels below the national average

1 Higher numbers of seémployed in the District, higher than the Ed&idlands and
National Average

1 House prices below the national and regional average

Challenges facing the District

1 There isa need to rebalance the housing market to better meet housing need and
economic growth ambitions

1 A third of all households contain someone wétlnousing related support need

1 Average house prices are below the regional and national averages, but &ffdayda
remains an isue for many people in district

1 Housing desigg ensuring good quality design and that places developed to a
good standard

1 There is a need for more jobs. There are fewer available jobs per working person
across Bolsover Digct than in many other areas

1 Lower than average qualification levels in the working population.
1 Lower wags than both the regional or U erages

1 Town Centre developmentensuring the vibrancy and vitality of its four main Towns
so that Bolsover District caansure sustainable communities
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New employment developing ex industrial sites to make them available and fit for
purpose for employment and modern woblased development and premises
Healthcthere are higher levels of-tlealthin the nonworking population and high
levels of households with a support need when compared to other areas
Equalityg ensuring that all sections of the community are includeglans for a
prosperous District

Education Skills and Traininpwer thanregional average qualification levels and
higher numbersvith no qualifications at all

Enable
Councils Priorities are —>| Support Enterprise——> Housing
\ Growth

Develop Employment SKills & Training

Unlock development potential

Enable Town Centr

Development Develop the Rural Economy

own homes




FCTION POLICY CONTEXT

National Context

The UK Government has made economic growth a priority. As part of delivering this priority
there are a number of otherayernment policies and plans designed to support this priority.
The overarching policy document is the Governments Long Term Economic Plan which is
supported and suppimented by a number of other kegyolicies which are identified below.

vernment .
Gove National

UK Governments Long-Term Economic Plan Infrastructure Plan

Plan for Growth

British Invention

Industrial Strategy Global Impact

Bolsover

District Council

Laying the foundations:

Housing Strategy for
England

National Planning
Policy Framework

Government's Long Terfaconomic Plan states:

1. Reducing the deficit

Reducing the deficit so we deal with our debts, safeguard our economy for the long term
and keep mortgage rates low.

2. Cutting income taxes

Cutting income taxes and freezing fuel dutyhilp hardworking people be more financially
secure.

3. Creating more jobs

Creating more jobs by backing small business and enterprise with better infrastructure and
lower jobs taxes.



4. Capping welfare and reducing immigration

Capping welfare and reducimgmigration so our economy delivers for people who want to
work hard and play by the rules.

5. Delivering the best schools

Delivering the best schools and skills for young people so the next generation can succeed in
the global race.

Policy paper The g&@ S N Y S y-tiér@ &corioiy @dapublished 7 January 2014. 10
Downing Street and the Treasury

UK Plan for Growth
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written by the Department for Business Innovati@amd Skillsn response to a decade (at

that time) of contraction in the UK economy and a reduction in its competitiveness. The
document recognises that the UK has a number of strengths that need to be built upon for

growth to occur. These strengths indkihaving an open trading economy with a flexible

labour market, being an attractive investment for global companies and having a world class
research base, with more top ranking universities than any country except the US.
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sustainable and balanced growth that is more evenly shared across the country and
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These areo:

Qreate the most compétive tax system in the G20;

Make the UK one of the best places in Europe to start, finance and grow business;
Encourage investment and exports as a route to a more balanced economy; and
Qreate a more educated workforce that is the most flexible in Europe
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BIS 2011

To achieve these ambitions, the Plan for Growth also created a number of measurable
benchmarks against each ambition. These will be used to judge progress. These
benchmarks are:



To create the most competitive tax system in the G20

1 Lowest coporate tax rate in the G7 and amongst the lowest in the G20
1 Best location for corporate headquarters in Europe
1 A simpler, more certain tax system

To make the UK one of the best places in Europe to start, finance and grow a business

f LYLINR @AY 3 dghdrSnajpriherationdl yidicks of competitiveness

1 Lower domestic regulatory burden

1 More finance for starups and business expansion

1 Increase in the proportion of planning applications approved or dealt with on time

To encourage investment and exports @ route to a more balanced economy

1 Ensure the UK remains one of the top destinations for foreign direct investment (FDI)

1 Increase in exports to key target markets

1 Increase in private sector employment, especially in regions outside London and the
SouthEast

1 Increased investment in low carbon technologies

To create a more educated workforce that is the most flexible in Europe

Supportmore apprenticeships than any previous government

1 2YS (2 Y2NB 2F (KS ¢2NI RQa (2 LothdySAOSNA A {
Increase in the participation of 184 year olds in employment or learning

Narrow the educational attainment gap, allowing everyone to meet their potential

Lowest burdens from employment regulation in the EU
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Government Response to the Heseltifeview¢ March 2013

Following a commission by the Prime Minister, Lord Heseltine presented his idp&tone
Unturnedto the Government on 31 October 2012. In this document, Lord Heseltine made a
series of 89 recommendations in all aspects of governnpmiicy that effect economic
growth. Of these 89 recommendations, the Government accepted to implement 81 of
them, in full or in part.

The core proposition of the Heseltine report is a decentralised approach that breaks
2 KAGSKEFf f Qa Y2y 2ndadcisioanaking, Ml sethmaMsts 3 &cal Enterprise
Partnerships (LEPSs) to drive forward growth in their areas. As well as this, the Government,
through this document, is making a number of other changes and improvements under the
following themes:



Unleashng local growth;

Transforming Whitehall in support of growth;

Boosting engagement with business;

Creating the conditions for loagrm growth;

Fostering private sector growth;

Improving employment outcomes from the education and skills system.
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Some of the&key actions coming out of these themes include:

1 Creation of a Single Local Growth Fund, allocated through negotiation to LEPs and
their partners;

1 Ask LEPs to develop strategic my#ar plans for local growth, which will be used as
the basis for negotiabns;

1 Reform the planning system to reduce costs and bring speed and certainty to
businesses;
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opportunities to the private sector;

1 Createa Business Bank to help address structural gaps in the supply etidlong
patient capital to small and medium sized enterprises (SMESs);

1 Enhane the global competitiveness of UK supply chains, encouraging departments
to learn from best practice in the mafacturing sector;

1 Forge closer links between employers and education providers to ensure students
develop essential skills for the work place.

National Infrastructure Plan

The governmentirst published the first National Infrastructure Plan (NIP) in@ddringing
together for the first time its vision and approach for the key economic infrastructure
sectorsg transport, energy, flood defences, water, waste, communications and science.
Since then, the government has continued to develop and refine piscgeh in response

1 The NIP 2014 updates the strategic approach to investment and delivery and
unlocking crucial efficiencies. It also gives the supply chain the confidence in the
level of forthcoming infrastructure activity that is fundamental to invesiine
decisions.

1 TheNIP 2014 builds on these commitments by setting out clear and fully funded
delivery plans for the next parliament (including details of specific projects and
programmes). Highlights include:



i Strategic Road Netwoikvestmentof £15 billon as part of a new Road Investment
Strategy which will include undertaking over 100 major schemes to-2020
including transformational projects for the A303 and Al north of Newcastle

1 Hood investment investing2.3 billionover 1,400 schemes to proteat least
300,000 homes; underpinned by a detailed pipeline of individual schemes including
at Oxford, Lowestoft, Yalding, River Thames and the Humber

1 Network Rail delivery programnad £38 billion including electrification of key lines,
as well as commments to transformational projects such as Crossrail, phase 1 of
which is due to complete in 2018, and HS2, phase 1 of which is due to start
construction in 2017

1 Digital infrastructuresupportwhich will ensure that 95% of premises have access to
superfas broadband by 2017

1 <cience infrastructurggrogramme of investmentincluding grounebreaking projects
such as a new polar research ship and Met Office supercomputer

UK Industrial Strategy

The UKI Industrial stratedB|S 2013js providing support for all sectors of the economy to help
increase global competitiveness, support innovation and maximise export potential.

Thelndustrial Strategy is about giving businesses the confidence to iamdggrow.
Key principle®sf the stiategy are

A Longterm

A Partnership with business

A Whole of Government approach

The Governments Industrial Strategy embraces five themes:

1. Sector Support: Providing support and partnerships for all sectors to help increase global
competitiveness, suppoitnovation and maximise export potential.

2. Technologies: Supporting the development and commercialisation of technologies, including
the Eight Great Technologiesvhere the UK has the research expertise and business
capability to become a world leader.

3. Skils: Working to deliver the skills that employers need, giving businesses more say over
how government funding for skills is spent.

4. Access to finance: Helping businesses get the finance they need to invest in people and
equipment and to grow.

5. Procurement: Bveloping UK supply chains and creating a simpler and more transparent
public sector procurement system.



Witty Review - British Invention Global Impacf
ThePolicy Paper British InventianGlobal Impact was in response to tiétty Review(2013).

The Witty Reviewvas a review carried out by Sir Andrew Witty (Chancellor of Nottingham
University) who explored the role of universities and their potential to support economic growth.

The review concluded universities should assume an explicit respldgdir facilitating economic
growth, and all universities should have stronger incentivesntbrace what he described as an
enhanced Third Mission.

The Review recommended the involvement of Universities in Local Economic Partnerships an

stated theycould contributewith steering innovation, research and development and helping
RS@PSt2L) GKS [9taQ &aUGNXGdS3IAO0 fSIWE/RavEkddomoled £ 2 O f
how LEPS are reliant on local authorities as a key means to translateanteitto action.

The Witty Review, stated
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working togetherto develop and commercialise technologies which can win in international

YFEN] SGa G2 LI NIYSNAY3 gAGK AYyy20FGA0S 20Kt {YIf
Witty Review 2013

The review noted how Universities play a key role in the wider business sugpdstchpe in local
areas, often providing unique expert support to SMEs. For example
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economic growth
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Partnerships and helping universities to support small and medium enterprises (SMES)
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the future
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stated how it would be:

! makinga long term commitment to supporting universities in their mission to deliver
economic growth

T drawing our national successes through to the local level by strengthening Local Enterprise
Partnerships and helping universities to support small and mediurpritses (SMES)
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the future

1 aligning support for different scientific fields with the priorities that are developed for
technologies and sectors in the contextof B2 IS NY YSYy 1 Q4 LYy RdzZ&A GNRAF £ { (

National Planning Policy Framework

TheNational Planning Policy FramewoNRPFwas created in 2012 and sets out the
Government planning policies for England, and how it is expected to be applied. Its purpose
is to ensue that planning contributes to achieving sustainable development.

The policy sees three dimensions to sustainable development. These are:

1 An economic role contributing to building a strong, responsive and competitive
economy, by ensuring that suffeeit land of the right type is available in the right
places and at the right time to support growth and innovation; and by identifying
and coordinating development requirements, including the provision of
infrastructure;

1 A social role; supporting strongyibrant and healthy communities, by providing the
supply of housing required to meet the needs of present and future generations; and
by creating a high quality built environment, with accessible local services that
NEFE SOG GKS O2 YYdzfits edl®,socid arfsl Budtural walRinga dzLJLJ2 NJ

1 An environmental role contributing to protecting and enhancing our natural, built
and historic environment and, as part of this, helping to improve biodiversity, use
natural resources prudently, minimise wasind pollution, and mitigate and adapt
to climate change including moving to a low carbon economy.

In order to bring about sustainable development, the NPPF breaks down a number of
key principles. These include:

Building a strong, competitive economy:

1 Local planning authorities should set out a clear, economic vision and strategy for
their area

1 Support existing business sectors, taking account of whether they are expanding
or contracting and where possible, plan for emerging new sectors

1 Identify priority areas for economic regeneration, infrastructure provision and
environmental enhancement



1 Planning policies should avoid the long term protection of sites allocated for
employment use where there is no reasonable prospect of a site being used for
that purpose

Ensuring the vitality of town centres:

1 Recognise town centres as the heart of their communities;

1 Define a network and hierarchy of centres;

1 Retain and enhance existing markets, and where appropriatetreduce or
create new ones;

1 Allocate a range dduitable sites to meet the scale and type of retail, leisure,
commercial, office, tourism, cultural, community and residential development
needed in town centres;

1 Recognise that residential development can play an important role in ensuring
the vitality ofcentres.

Supporting a prosperous rural economy:

1 Support the sustainable growth and expansion of all types of business and
enterprise in rural areas, both through conversion of existing buildings and well
designed new buildings;

1 Support sustainable rurabtirism and leisure developments that benefit
businesses in rural areas, communities and visitors, and which respect the
character of the countryside;

1 Promote the retention and development of local services and community
facilities in villages.

Delivering awide choice of high quality homes:

1 Identify a supply of specific developable sites or broad locations for growth for
years 610 and where possible, for years-15;

1 Plan for a mix of housing based on current and future demographic trends,
market trends ad the needs of different groups in the community;

1 Identify the size, type, tenure and range of housing that is required in particular
locations, reflecting local demand;

1 Local planning authorities should identify and bring back into residential use
empty properties and buildings in line with local housing and empty homes
strategies and where appropriate, acquire properties under compulsory
purchase powers;

1 Inrural areas, housing should be located where it will enhance or maintain the
vitality of rural comnanities.



Laying the Foundations: A Housing Strategy for England 2011

¢tKS D2@SNYyYSyiliQa K2dzaAiy3a adNrGdS3e W lFreAy3a GKS
published in 2011. The aim was to help drive local economies and create jobs by unkloeking
housing market and stimulating house building. The strategy was largely a restatement of existing
policies together with some new announcements and proposals for further consultation, the main
objectives could be summarised as follows:

Increasing suply leading to more homes and stable growth
Reform of social and affordable housing

Recognition of the increasing role of the Private Rented Sector
Bringing forward Empty Homes

Measures to support vulnerable groups

Quiality, sustainability and design
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In re@nt years there has been a number of further announcements from the government aimed at
bringing forward housing sites through repayable loans; the Help to Buy schemes to assist first time
buyers and other house purchasers to purchase a home whilst mati@ance is difficult to obtain
without a large deposit; and the promotion of Custom Build.

C?2



Sub RegiondPolicyContext

The Economic and Housing ambitions of Bolsover link in and are supported by Regional strategies.
There are three main plangsthe Sheffield, Derbyshire and D2N2 Egoric Plans and Strategies.
However, there are also emerging plans that may result from a Combined Authority.

The Sheffield The D2N2 The The Emerging
Strategic Strategic Derbyshire Combined

Economic Economic Economic Authority and
Plan Plan Strategy Plans

Sheffield CityRegion Strategic Economic Plan

A Focused 10 Year Plan for Private Sector Gro2@th52025

The focus is to deliver growth and jobs, which will imtdrive up City Region exports,
enterprise and productivity. The aim is also for a larger and stronger private sector.

Achieving Structural Transformation The Sheffield City Region sets out how the Local
Enterprise Partnership will structurally transform the local economy.

It does this in its ten year Strategic Economic RP&HEP?0152020. This is based on

evidence that the Sheffield City Regions econg@esforms less well than the UK regional
average. In this plan, SCR set out the issues facing the area, how they are going to tackle
those issues, and also what they felt they needed from the Government in order to be able
to achieve that.



Sheffield CityRegion Priority Growth Areas
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® Key urban areas and town centres

Delivering Economic Growth for the Region

The Local Economic Partnership sets out a plan and in order to narrow the gap between the
region and other parts of the country. The plan also sets out some headline ainth¢hat
Economic Partnership hopes to achieve. These are::

Creating 70,000 additional jobs

6,000 businesses more businesses

Creating 30,000 more higékilled jobs

An increase in GVA for the area of £3billion.

To get 2,150 more businesses exporting by 2023
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Thiswill benefit the UK economy through higher levels of productivity, innovation and
exports in key sectors such as digital technologies, engineering, manufacturing and low
carbon. Other benefits from the strategy include reduced costs to the public plrsegh
reducing unemployment.



To measuresuccessSheffield City LEP state over the life of the strategy they aim to achieve:

6,000 additional GVA increase of £3

businesses billion

7 z
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Our vision is A city region with a stronger and bigger private sector
to create: that can compete in national and global markets

Our strategic Ensure SCR businesses have Provide the conditions that
objectives the support they need to realise Become more outward looking businesses need to prosper
are to: their full growth potential and become more resilient

. 1. Ensure new 2. Facilitate 3. Attract 4.Increase 5. Develop 6. Secure
To achieve businesses and proactively investment sales of SCR's the SCR skills investmentin
th ese receive the support growth from other goods and base, labour infrastructure
objectives support they amongst parts of the UK services to mobility and where itwill do
we "eed_ to need to flourish existing firms and overseas, other parts of education most to support
take action and improve the UK and performance growth
in six areas: our brand abroad

Success Created 70,000 net new
means that jobs (more in gross terms to Increased our GVA by £3.1 Generated 6,000 new
by 2024 we offset losses), with 30,000 in billion start-up businesses
will have: highly skilled occupations

The LEP also has threeg®¢gic Objectivetheywish to deliveron:
A Ensure SCR Businesses have the support they need to realise their growth potential
A Ensure that the City Region is outward looking help attract inward investment

A Provide the conditions that businesses need to pros[per and becoare nesilient



The LEPs Six Thematic Prioritw@sere action needs to be taken

Proactively support _
Increase the r,lumber, growth among A!;:]ragt ;rr%vgﬁ{d
25 alhb g existing firms

Develop the Skills Bas
Increase sales of Labour Mobility and Secure investment

goods and services a educational

in infrastructure
home and abroad performance

Key Projects

The plan also sets out how SCR will meet the achievements mentioned above. This
implementation plan includes:

T / NBIFGA2Yy 27T ¢hondsDNshapfar Kusihedstdvice and support in the
SCR area,

T ¢KNRdzZAK (KS DNRGOGK 1 dzo>x GKS ONBlFGAZ2Y 2F
businesses with the greatest potential to grow;

1 Attracting more businesses to the area, through the creation of a strong pronadtion
strategy for the area and creating a team to hunt and land significant foreign direct
Ay@dSaitayYSyld F20dz2aSRLEBYATIKS aNRFEA2Y Qa aSOod2N
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ensure young people get help into work through the curriculum;

1 Improving infrastructure through the Infrastcture Investment Programme (SCRIF),
ensuring that the benefits of High Speed Rail (HS2) in the area are maximised and
the creation of a housing development strategy for the region.



D2N2Strategic Economic Plan

D2N2 (Derby & Derbyshire and NottinghanN&ttinghamshire Local Economic Partnership.
2013-2023.

TheStrategic Economiddh (SEPJor Nottinghamshire and Derbyshire sets out to narrow
the gap between the D2N2 region and other parts of the country. It states that it will
prioritise sectors iine with the Governments Industrial strategy, and will focus on areas
where the area has exceptional strengthmcluding transport equipment, manufacturing
life sciencesnd low carborgoods and servicesareas that have thgreatest potential to
increase employment, exports and GVA.

¢CKS LIXIY RNIga 2y GUKS o0SySTAaida 2F AGa 0O2yyScC
London, can access ports, and the area has easy access to East Midlands Airport. Access to
international markets is further supporteby both Birmingham and Manchester Airports.

Competitive advantages
D2N2 has six key competitive advantages:

1 Connectivityg 90% of the UK is within 4 hours drive

1 World class advanced manufacturing compamj@scluding Rolls Royce, Boots,
Toyota, Bombatier, Nestle amongst many others

1 Key economic driversa core city with a City Deal, a key city, two other major
conurbations (Chesterfield and Ashfield and Mansfield)

1 Innovationg leveraging universities and our excellence in R&D

A commitment to delier growth (but a challenge to secure viability)

1 A high quality natural environment and iconic landscapes that make D2N2 a great
place to live, work and invest

=



Priority Sectors for the D2N2 LEP to develop are

Transport
Equipment Life Sciencesj Construction
Manufacturing

Food and Drin
Manufacturing

Low Carbon
Goods and
Services

Transport and Creative
Logistics Industries

Visitor
Economy

The Plan makes commitments on delivéyythe local economy. These are:

Deliver 55,000 additional private sector jobs
Accelerate the delivery of 77,000 new homes
Deliver a step change in skills outcomes

Increase the business base

Share the benefits of growth across all communities

The Plan has five key themes

Business

Support and Employment ang Economic Housing and

Innovation

access to Skills Infrastructre Regeneration
finance

In order to drive forward delivery into the Sectors, the plan targets four key areas:

1 Innovationled economic growtlg requested the creation of a Business Growth
Fund, which would helpupport SMEs and inward investors in key sectors to
accelerate growth. A priority action in this key area is the creation of a D2N2 Growth
Hub by July 2014, providing a single point of access for business support in the area.
1 Accelerating commercial and residential development
requested support in bringing forward/improving a number of key sites across the
area, including Markham Vale Enterprise Zone. Priority actions included a Large
Sites programme with the Homes and Couomties Agency (HCA) and improving
superfast broadband connectivity across the area.



1 A D2N2 Skills Deakequested the creation/improvement of a number of education
centres throughout the area, including the creation of a centre for higher levels skills
in Chesterfield. Priority actions include setting up Sector Consultative Task Groups,
and encouraging the take up of Apprenticeships through an Apprenticeship Hub.

1 HS2 and East Midlands Connectigityequested the creation of a HS2 College in
Derby. Priaty actions include creating a taskforce to fully capture the benefits of
HS2, and improvements to connectivity to ensure HS2 can be taken up by a large
number of people.

Derbyshire Economic Strategy Statement

The Derbyshire Economic Strategy Statem@ESSprings together the ambitions and
growth objectives of all the local authorities, private and third sector partners across
Derbyshire. The Strategy is owned by all economic stakeholders and will guide the journey
to achieve their ambitions for DByshire. The DESS has the vision:

G{ dzLILIRZ NI AYy 3 SO2y2YAO INRBGgGK Ay G(G2Y2NNRgQa
special and promoting activity that is inclusive to all regardless of geography or economic
RAal ROl yGlr3ISoé

The Strategy has threstrategic themes:

Creating the
workforce to Support
Growth

Boosting Investment| | Fostering Enterprise
and Place Making and Business Growth

Underpinning each of these themes are a series of strategic objectives:

1 Boosting Investment and Plaeglaking
1 Investment in our infrastructure to improve connectivity and create the conditions
for growth,
f  Unlock the potential of DerbysA NE Q& fFyR FyR LINRBLISNIG& |
1 Attract new businesses to diversify and grow our econpomy
1 Increase the vitality and viability of towns.

2 Fostering Enterprise and Business Growth
1 Deliver a high quality business support offer to support business growth and
resilience
1 Develop and enterprising culture
1 Raise business productivity by encouraging more higher value added and knowledge
intensive businesses
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Maximise the potential of the visitor economy
Strengthen the rural economy.

Creating the Workforce t&upport Growth

Connect people to economic opportunity;

Create a skilled future workforce;

Tackle disadvantage and help hard to reach individuals and communities into
economic activity.

Planning a Derbyshire Combined Authority

All 10 Derby and Derbyshioeuncils are working together towards combined authority stdtus

help the economic development of the area

These 10 councils are:

T
T
T
T
T
T
1
1
1
1

Amber Valley Borough Council
Bolsover District Council

Chesterfield Borough Council

Derby City Council

Derbyshire CountZouncil

Derbyshire Dales District Council
Erewash Borough Council

High Peak Borough Council

North East Derbyshire District Council

South Derbyshire District Council.

The Councils have agrefide main areas to focus their work if the combined authoritgg@head.

These are
f Skills:creating opportunities for improving the skills and training of the local workforce and
working more closely with local employers
§ Transport:improving the efficiency and effectiveness of public transport so people can
reach jobs and move around the county more easily
1 Homes increasing the supply of affordable housing linked to economic development and to

local needs



Jobs:increasing the numbeof jobs and better paid jobs across the city and county and
improved links with businesses

Investment: working together to attract investment and new development and grow our
local economy.



Local Policy Context

Other local Corporate and Partnership doeents feed supportor steerthe Economic
Development and Housing Strategy

The Bolsover
The Corporate Plan District Growth

Plan

The Local Plan

KS I 2 dzy

The Sustainable — Mélsf]{agtement
Communities Plan Bolsover District rategy

Councill

Economic
Development &

Housing Strategy

The Corporate Plan

The Plan still focuses on our six corporate aims and sets out a number of priorities and
targets under each aim. The Plan has been designed in a lightfanchative way which is
easy to understand and to help you gain an insight witat we are trying to achieve.

Our vision for the District isTo enhance and improve the wealth profile, wieding and
quality of life for the communities of Bolsover distri

Working with our partners our Corporate Aims to support this vision are:

Community Safety

Customer Focussed Services
Environment

Regeneration

Social Inclusion

Strategic Organisational Development

To Too To o T To



Bolsover District Councbrowth StrategycW! yt 201 Ay 3 hdzNJ DNRB g G K t

This strategy (a joint strategy with separate Actions Plans for each district) was created as a
recognition that growth needs to be encouraged in the two districts, especially during the
recent economic climate, and thateHocal authorities had a key part to play in this.

The strategy has the vision:
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To ensure that this vision is met, the strategy tage strategic priorities, underpinned by
four crosscutting themes. The three priorities are:

1 Supporting Enterprise maintaining and growing the business base;

1 Enabling Housing Growthincreasing the supply, quality and range of housing to
meet the needs of a growing population and support economic growth;

1 Unlocking Development Potentialunlocking the capacity of major employment
sites.

The four crossutting themes are:

Partnership Working Leadership and Go

ordination

Each of the two district councils has a unique Action Plan attached to each strategic priority,
which lists a number of key projects that will bring about the aim of the priority. These
projects are spread over the short, medium and long term.

Local Pan

A newLocal Plan is currently being prepared in accordance with the NPPWwilhileliver
growth and sustainable developmeint the District

As a result, the new Local Plan will both set out the overall strategy for development in
Bolsover Districtdr the next 15 years and also identify the sites where new housing and
employment and other forms of development will go.

To achieve this, the new Local Plaifi:

1 Set out strategic policies for the provision of homes, jobs, retail, leisure,
infrastructure social and community facilities, climate change mitigation /



adaptation and conservation / enhancement of the natural and historic
environment;

1 Set out the allocation of sites to promote development and flexible use of land,
bringing forward new land whe necessary;

1 Identify areas or land where limits to development will be required or where
development would be inappropriate;

1 Set out detailed policies on form, scale, access and quantum of development where
appropriate;

1 Set out detailed policies providin the criteria against which proposals for
development will be determined;

1 Carefully consider deliverability and viability when assessing options and policies for
the Plan;

1 Be accompanied by a policies map to illustrate geographically the policies in the

Pan;

Include a monitoring and implementation framework;

Have regard to any other issues to meet government, or other emerging policy areas

(for example taking account of progress on the proposed HS2 rail line);

1 Be produced through cgoing ceoperationwith neighbouring authorities and other
bodies to reflect issues and sites that are wider than district level,

1 Be produced through a consultative process so that the Plan reflects the collective
vision of communities in the District.

The new Local Planpganned to be adopted in 2018 and will cover the period to 2033.

Sustainable Community Strategy

In Bolsover district the ethos for partnership working has become embedded over the past
10 years. The main driver being the Sustainable Community Strateigynally consulted

and agreed upon in 2008/ith a 15 year vision until 2020, it enabled a variety of sectors to
come together, recognise the changing landscape and also the benefits of collaboration in
working towards a common aim.

Bolsover District @uncil lead on the production, consultation and performance
management of the SCS via the Partnership Team and ensure partner organisations,
agencies and individuals collaborate to ensure impact upon jointly agreed priorities for the
area through Bolsovdpartnership.

Bolsover Partnership consists of partners from 4 sectors (Public, Private, Community and
Voluntary) with a shared vision:
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strengths of our Industriglast to become a vibrant, thriving community capable for meeting
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As one of the key partners delivering against the SCS priorities, Bolsover District Council

ensuresi KI & AYUGSNYFffelrRESNBILINRII OKaAYt REY |1 AKRB G
policies and strategies, with the overall aim of directly or indirectly influefde

Community Strategy comprises six main themes:

Reduced CrimeA safer and better community
A Healthy EnvironmentA better phce to live
Improved Cultural ActivitiesA better life
Improved Health Getting better all the time
Greater Prosperity A better place to work
Lifelong LearningBetter results, a better future
Improved AccessBetter access to all areas
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Theachievements against the above priorities also influence upwardly towards County,
Regional and National strategies and plans covering a wide range of issues such as Health,
Wealth, Employment and Educatiofthe aim being to ensure strong links and infloen

from a wide range of activity at a district level.

Asset Management Strategi2011¢ 2016)
Thestrategysets out a number of key objectives, which are:
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management solution;
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for their management and further develop a flexible portfolio of assets that meet
changing service needs and delivery;

3. To manage asset management delivery to demonstcat&inuous performance
improvement;

4. To rationalise the asset portfolio and to target investment into buildings that have
been identified as essential for long term service delivery and to release value from
assets by minimising running costs, structuregestment or disposal;

The Asset Management Plan sets out how these objectives are to be achieved and

implemented



HousingStrategies

A number of housing related strategies and plans sit below the Economic Development and
Housing Strategy, and form an important strategic framework for delivering housing and
related services within the Council.

Bolsover Districts Housing Related Strageg

N

Economic
Development
and Housing
Strategy

Allocations &

Tenancy Strateg Lettings Policy

v

Homelessness Private Sector Empty Propertie
Strategy Housing Strateg Strategy

1 Homelessness Strategythe Council is currently working with Chesterfield Borough
and North East Derbyshire District Councils to develop a new homelessness strategy
to cover the north Derbyshire area. This reflects the joined up approach of the th
councils in delivering homelessness initiatives and services. The strategy is due to be
completed in Summer 2015.

1 Tenancy Strategythe requirement for Councils to produce a Tenancy Strategy was
introduced with the Localism Act 2011. In January 20@3Council adopted its first
Tenancy Strategy with asverall objective to ensure that our Registered Provider
partners work with us to deliver neighbourhoods that are sustainable and provide
our residents with settled and stable homes.

1 Private Sector blusing Strategy Following adoption of the Economic Development
and Housing Strategy, a new Joint Private Sector Housing Strategy and associated
policies will be developed to provide a strategic approach to dealing with issues
within the private housingesctor, including stock condition, affordable warmth, and
housing and health related issues.

1 Housing Allocations PolicyThis statutory policy sets out how the Council allocates
council housing and housing belonging to Registered Providers, where tteere is
nomination agreement.



1 Empty Properties Strategyin January 2015 the Council appointed a new joint
Empty Properties Officer with North East Derbyshire District Council. This role will
lead on the development of a new joint empty properties stratemytiie local
authorities, which will set out a framework for bringing empty homes back into use.

Housing Revenue Account Reforms aH®A Asset Management Strategy

The Localism Act 2011 introduced measures to reform the Housing Revenue Account (HRA)
by introducing seHinancing.

The objectives of this reform are:

T to give councils the resources, incentives and flexibility they need to manage their
own housing stock for the long term and to improve quality and efficiency

1 to give tenants the information they need to hold their landlord to account, by
creating a clearelationship between the rent a landlord collects and the services
they provide

As part of the reforms, the government imposed a cap on the amount of borrowing that
local authorities can undertake against their housing revenue accdtmtBolsover Digtt
Council this debt cap was set at £112,350m.

Following the introduction of the HRA reforms in 2012, the Council introduced a new
Housing Revenue Account (HR&ket Management Strategwhich is a corporate
documentsetting2 dzii G KS / 2 dzya® forfd€lidering ilzddusing na@nagedient and
landlord functions, which are provided by Housing Servigés. Council owns nearly 5200
properties, with a social stock value of £129m and an open market value of £366m.

The aims of théiRA Asset Managementr&egywere as follows:

1 To have in place well designed repair and maintenance systems which ensure the
stock is well maintained and kept in a good state of repair

1 To ensure the housing stock is brought up to and maintained at a locally determined
BolsoverStandard, remaining attractive and meeting modern requirements and
tenant expectations.

1 To replace obsolete or uneconomic stock with new properties, which are better
designed to meet future needs and create a better balanced portfolio.

1 To identify land, \wether it be HRA, General Fund or roouncil to build additional
homes to increase the number of Council owned properties available of the type and
quality needed in locations where people want to live.

1 To identify and consider potential opportunities fiocreasing the stock of
properties available by acquiring homes, particularly if property types and location



match housing need and management arrangemergg. RP disposals, new builds,
repossessions & properties previously sold under RTB)

1 To ensure tle ongoing availability of housing stock, which specifically caters for the
particular housing needs of older, vulnerable, special needs or minority households
through the provision of appropriate attributes and facilities.

1 To have a long term strategy apdogramme in place to incrementally improve the
thermal efficiency of the housing stock, at the same time helping to reduce levels of
fuel poverty.

1 To use procurement processes to best effect to ensure value for money in the
delivery of all repairs, maintence and improvement works

1 To use the housing asset base to help deliver the wider corporate priorities of the
Council

Alongste the HRA Asset Management Strat#gy Council has produced a 30 year business
plan which looks at the investment needs of $teck against the rental income. This
demonstrates that the HRA is a viable plan and that there is capgaaitydertake additional
borrowing up to the headroom to deliver a program of new build council housing on existing
land assets held within the houg) revenue accountln February 2014 the headroom
borrowing capacity was £14.45im 2014 Members approved the use of the headroom
funding to deliver new build Council homes.

Housing Related Support Cuts

Following reductions in Government grant fundiegocal authorities, as with many top tier

local authorities across the country, Derbyshire County Council (DCC) announced proposals
in 2014 to reduce their Adult Social Care Housing Related Support (formerly supporting
people) budget from £15m to approwately £6m. This will have a significant impact on
vulnerable households and their ability to sustain their tenancy without support. Vulnerable
households affected will include older people, young adults, people with physical and
sensory impairment, learng disabilities or mental health, and households affected by
domestic abuse. The DCC Housing Related Support budget also contributes to the
prevention of homelessness. The cuts to the budgets for young people, over 25s and
domestic abuse will have a sigo#dnt impact on homelessness and homelessness
presentations locally, including the complexity of cases.

Evidence suggests that the reductions made by DCC will result in additional costs being
incurred by other agencies, including the Council, health gexgi and other parts of social
care. A report by the Northern Ireland Council for Voluntary Action in 2015 examined the
financial benefits of providing support for vulnerable people through the Supporting People
programme. On average, expressed as a rai@ry £1 spent on the Supporting People
services save the public purse £1.90. Although the above data refers to Northern Ireland, it
is unlikely that the financial savings will differ significantly locally. Furthermore, these cuts
will impact Bolsover Disct Councildirectly as a service provider, delivering schemes such
as the Warden Services, Alarm Monitoring and Handy Van Service.



The council has a key challenge to bridge the gap once these services are decommissioned,

and is currently working witkey partners, including DCC, to look at how these schemes can
be remodelled and to ensure that best use is made of available funding to continue the
schemes to meet local needs. Responding to these cuts, together with the impacts of
welfare reforms on vulerable households locally, will be a key challenge and priority for the
Council and its partners over the next 5 years.

Partnership Working

The Council works in partnership with a number of different organisations. The Economic
Development and Housing Team and the Corporate Partnership Team all lead on different
areas.

The Corporate PartnershigsS I YQ& NRf S A& G2 2 OBeNsSES&dtd KS
bring internal and external partners together to ensure all efforts are focused upon
improving the overall wellbeing of local communities in the district.

The Housing and Economic Development Strategy is an integral part of the workakehert
both with internal partners across service areas of the Council and externally with other
organisations, agencies and sectors to ensure wide recognition, contribution and most
importantly, ownership of its priorities.

To align the work of the Partnédrp to the issues that local people have highlighted as
important through theSustainable Community Stratedlye Partnership has developed
seven thematic areas.

Each of these are addressed by thematic partnerships consisting of partners who have an
interest in that particular theme. They are chaired and supported administratively by
representatives of relevant key organisations.

Business & Employment Partnership
Community Safety Partnership

Cultural & Tourism Partnership
Climate, Countryside & Energy Patship
Health & Wellbeing Partnership

Raising Aspirations Partnership
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The Council also works in Partnership with the Local Economic Partnerships and
neighbouring Councilsdeveloping joint strategies or ensuring efficiencies in service
provision

AYI



Housing Market Area Partnership

Bolsover is part of the North Derbyshire and Bassetlaw Housing Market Area, together with
the neighbouring authorities of Chesterfield, North East Derbyshire and Bassetlaw.
Collaborative working has taken place over thange most recently on a jointly

commissioned Strategic Housing Market Assessment (SHMA), which was completed in
November 2013. The SHMA assesses future housing needs within the housing market area,
to inform both housing and planning strategies and pe$ci

Working in Partnership wth Higher Education

There is a willingness of the University and Local Government Sectors to work together over
the long term to achieve and maintain the shared interest of Local Economic Development
Thisis already takinglace at a strategic LEP level.

The LEPS have also introduced Growth Hubs as part of its City Deals process. These bring
together local partners including universities, LEPs, local authorities, Chambers of
Commerce and business, to ensure alignment betweational and local business support
schemes and run programmes that target key sectors and supply chains.

A further approachbeing developeds to foster engagement directly between Universities

and the Economic Development Teams of LAs. This will sufgmal competiveness and
AONBY3IGKSY (GKS W2FFSND G2 201t odzaAySaasSad
developed by Bolsover to support the local aspiration of engaging with the HE sector.

This local partnership will enable the sharingioks$ and ideas with regard to:

1 Research and Development
1 Business Engagement and Growth

As Bolsover Council wishes to ensure connectivity with further and Higher Education it will
be developing new networkwith universities to developedn enhanced understanding of
the areas capability.



DevelopingNetworks with Higher Education

Aspirations of working with Higher
Education establishments include:

1 Improved links to the Nottingham
Unlvgrsny [Erytgrpnse Zone pilot. e

{1 Sharing of initiatives between Loc: Industry)
Government, Universitieand
Industry on innovation, research &
development.

1 Exploiting and levering local
networks and knowledge

91 Developing links between exports,

Universities

- Local Local Enterprise
R&D, growth projects P
g proj Government Partnership
9 To offer sector support to : S :
. s identif thit th (Economic (Supporting
industries identified within the Developmen) Growth)

Strategic Economic Plan.

1 To suport and promote the
Growth Hub offer

1 To support the recommendations
of the Witty Review




SECTION 2  Cross Cutting Themes

To support the key strategic objectives the strategy also has a number of important cross
cutting themes running throughout the strategy which have a significant impact on the
delivery of these objectives.

The cross cutting themes which have been idesdifare:
w Equality- Ensure equality and diversity for all our residents

Welfare Refornt monitoring and reducing the impact locally

Design Quality Ensure good quality and design

Health - Addressing health inequalities and the promotion of good heatith well being
Marketing ¢ ensuring that the investment and growth potential of the District is
understood by those can contribute to its economic and housing ambition

€ e € ¢

Welfare Design

Equiality Reform Quality

Marketing Health

Welfare Reform

The Government introduced wide reaching welfare reforms following its Autumn Statement
in 2011, which has led to a significant impact on the way the Council allocates housing and
the use of the private rented sector due to reductions in eligible levelsoaking benefit.

The key driver for the Government in introducing Welfare Reforms was to reduce the
benefits bill.

The Council continues to work proactively to minimise the impact of the housing benefit
single occupancy rules which reduced the level aidiag benefit for any household under
occupying. Monitoring showed that after the first 5 months of the single occupancy rules
being in operation after its intrduction in April 2013, 4.5% @founcil tenants in the district
affected had successfully downsd.

The number of households affected by this reform is relatively low compared with other
districts with just 105 families affected in April 2014. The main reason for this being the fact
that 46% of the council's housing stock is sheltered housing and théh&tcpensioners are
exempt from the single occupancy rules.

The move to a self financing Housing Revenue Account (HRA) places more emphasis on
financial viability and it is accepted that the introduction of welfare reforms could threaten
this, by limitng the council's ability to maximise rent collection.



In response to Welfare Reforms the courfwdls undertaken a restructure of its Housing
Services and has createéw staffing resources relating to money advice and managing and
preventing rent arrearand maximising the use of discretionary housing payments (DHPS)
available to the council to minimise the risk of rent arrears accruing and potential eviction.

These changes have directly changed the profile of housing need within the district, shifting
demand from family sized accommodation to smaller sized homes, leading to an inverse
relationship between demand and availability of accommodation. It we were to assume a
tenancy lasts on average 8 years, households could be waiting for 56 years before being
offered accommodation. Already the council has se@haanaticdrop in demand for family
housing especially in less popular areas, and an increase in voids and associated Assts.
such the Council is looking to disposela# demand propertieand renvest the proceeds

in stock that better meets local housing needs.

Demand for Properties by size/numberf properties - general needs Bolsover District
Council ( applicants over 60 excluded /sheltered housing and bungalows excluded)

Demand for Housing Number of Ratio of Applicants
Properties to Units
1 bed 828 118 7:1
2 bed 193 564 1:3
3 bed 95 1866 1:20
4 bed 10 38 1:4

The development of smaller affordable homes is therefore important to meeting housing
needs, however, the challenge is to balameed to deliver long term sustainable
communities

Health

Through the Health and Social Care Act 2012 the Government introduced its health reforms.
The bill required top tier local authorities to set up Health and Well Being Boards.
Derbyshire County Couit facilitates the Derbyshire Health and Well Being Board which is
designed to bring local commissioners together to identify and enable initiatives to improve
health and well being outcomes. The boards are also responsible for developing the Joint
Strategic Needs Assessment (JSNA) which will identify local needs including housing and
health related issues and in doing so shape any future priorities for collective action
amongst agencies such as Adult Social Care, the Clinical Commissioning Groups (CCGs),
Housing Authorities and voluntary and community sectors.



In recognition of the need to influence this Board and its agenda a Derbyshire Housing and
Health Group has been established which seeks to highlight the important role of housing in
tackling healh inequalities and works in partnership to secure additional funding for
delivering housing related health improvements. These have included procuring funding for
affordable warmth initiatives to combat fuel poverty, additional domestic abuse services
andhospital discharge protocols.

¢CKS [/ 2dzyOAft | fta2 K2fRa ljdzr NISNI & YSSiAy3a
and Bolsover DC, chaired by the Chief Executive.

Housing has proactively been engaged in developing the future JSNA for the.distric

As part of a drive for more greater integration between agencies, a Health and Housing
Memorandum of Understanding (MoU}=@ Memorandum of Understanding (MoU) to
support joint action on improving health through the home (pd621Kb)) between
government departmets, its agencies such NHS England, Public Health England and the
Homes and Communities Agency, has been signed by sector professional and trade bodies
and leading learning networks.

The MoU details areas of improvement and the action plan that will ensuganisations
work together include specific areas around housing and work initiatives :

1 Information exchange and decisionaking across government, health, social care
and housing sectors;

1 Coordinate health, social care, and housing policy;

1 Enable improved collaboration and integration of healthcare and housing in the
planning, commissioning and delivery of homes and services;

1 Promote the housing sector contribution to: addressing the wider determinants of
health; health equity; improvements to patieexperience and

1 Develop the workforce across sectors so that they are confident and skilled in
understanding the relationship between where people live and their health and
wellbeing and are able to identify suitable solutions to improve outcomes.

1 Procurement of funding to develop more effective hospital discharge initiatives.
(see Key Strategic Objective: Prevent and reduce homelessness)

There is also evidence which links employment and health. A DWP report (Burton and
Wadell) concluded that;

a dbédin in the right type of work is good for your health. It improves self esteem, quality of
life and well being... Unemployment progressively damages health and results in more
sickness, disability, mental illness, obesity, use of medication and medivades and
RSONBIFaSR tAFS SELISOGIyOes


http://www.housinglin.org.uk/_library/Resources/Housing/Support_materials/Other_reports_and_guidance/A_Memorandum_of_Understanding_MoU_to_support_joint_action_on_improving_health_through_the_home.pdf
http://www.housinglin.org.uk/_library/Resources/Housing/Support_materials/Other_reports_and_guidance/A_Memorandum_of_Understanding_MoU_to_support_joint_action_on_improving_health_through_the_home.pdf

This Strategy has the following key strategic objectiMaximising employment, skills and
training opportunitieswhich will seek to secure additional employment to the district but
also build on previous employmeptojects such as the Family Employment Initiative and
the recently launched Ambition projecsde also Key Strategic Objective: Prevent and
reduce homelessneksin addition to improving employment opportunities other factors
need to be involved, includiniinks to support agencies, such as mental health providers to
assist in the transition into employment, training and employment through help with issues,
such as self esteem. This will help people to sustain employment and progress into more
meaningful enployment and training opportunities.
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North Derbyshire CCG, (which includes Bolsover District) along with North East Derbyshire
DC, and local housing providers to explore future joint working arourdhibusing and

health agenda locally. The following key themes came out of the event which will be
addressed within this strategy:

1 Support for vulnerable people and homeless people with chaotic lifestyles, including
drug and alcohol abuse and mental healthrough work with GPs, Adult Social Care,
housing providers, specialist agencies and hospitals

1 Ensuring hospital discharge procedures are effective in returning patients back into a
safe home environment

1 Vulnerable Adults Risk Management Panels (segXxggctive: Enable people to live
in and sustain their own homes for more details)

1 Working with people with learning disabilities

1 Ensuring there is sufficient new build in the district to meet the needs of people who
are wheelchair users

Quality and Dsign

As a planning authority we have high aspirations in terms of quality of development and the
built environment, and as such we will resist poor design. Our expectations and standards
are reflected in national planning guidance and locally adofté® f A (TReSNatibnal W

Planning Policy Framewor012QQ Kl & | AGNRy3 RSairxday GKSYS i
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for all existing and future occupants of land andfblR A y 34 Q ® ¢CKAAa Aa | 7Fd:

that we support and which we are implementing in a number of ways:



1 Building for Life 12 was launched in 2014 and the authority is committed to ensuring
that all its own housing schemes as well as those in thegisector work towards
meeting this standard.

1 Together with our partner authorities in Bassetlaw, Bolsover and Chesterfield, we
have produced and adopted tHé{ dzOOS&aa Fdz tf I OSay | DdzARS
[ F@2dzi F y R poficit. ATHis/doamentestablisiizs a number of design
principles by which all housing developments will be assessed against throughout
the planning process. It also creates a common design standard across all four local
authority areas.

1 We encourage developers to presanajor schemes to OPUN, an
architecture/design advisory service, where independent appraisals of schemes are
carried out, often to the benefit of the developer in terms of an improved proposal
and a more rapid route through the planning process.

All of the above strategies and initiatives have been put in place to facilitate a more
professional and collaborative approach to development design, and ultimately to enable
high quality buildings and places to be delivered across the district.

Equality

The Equality Act 2010 replaced previous anti discrimination laws with a single act. The act
covers nine protected characteristics, which cannot be used as reason to treat people
unfairly. Every person has one or more of the protected characteristics, so thpraects
everyone against unfair treatment. The protected characteristics are:

1 Age

1 Disability

1 Gender reassignment

1 Marriage and civil partnership
1 Pregnancy and maternity

1 Race

1 Religion or belief

1 Gender

1

Sexual orientation

Within the act is a Public SectQuality Duty, which came into force off B\pril 2011. The

Equality Duty applies to all public bodies and others carrying out public functions. It
supports good decisiemaking by ensuring public bodies consider how different people will

be affected by their activities, helping them to deliver ip@s and services which are
STFAOASYl IyR STFFSOGAOSY | O0O0SaaAroftsS G2 Ftfy



To ensure that this strategy does not discriminate unlawfully, the strategy and its associated
action plan have been subject to an Equalitypact Assessment (EIA). An EIA identifies
whether any groups will be treated differently as a result of a strategy, and if so how this is
justified.

Marketing

There is recognition that in order to drive forward inward investment and economic growth,
theS5AAGNAROGQa GKS yllGdzNIf FaasSia 2F t20F0A2y>
business sector profiles all require promotion. It is intended to develop a place marketing

strategy to help steer and shape economic and housing growth, to hietulate the future

potential of the District to invertors and to ensure that the local residents and businesses
understand and support the future ambition and direction of the District.



SECTION 3 Key Achievements over the last five years

Business Supp®
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rated premises to offer 34 new business units
1 Development of smaBusiness Centrat $hirebrook, Clowne, Tibshelf and South

Normanton, and redevelopment of Pleasley \dié 3 into Creative Suite
incubation workspace.

1 LEADER Partnership support of the Rural Economy including the development of
Hardwick Hall visitor centre, Twin Oaks, Burrows Farm Shop, Scarcliffe Bed and
Breakfast.

1 Unoccupied Public House Study prorgleconomic viability data on public house
premises, identifying potential future uses producing 7 reports, including 5 targeted
options.

Skills and Employment

Hot Prospects delivered employment opportunities for graduates across the district.

DisabilityDynamics increased the economic prosperity amongst socially excluded

disabled individuals through sedimployment support.

1 Bolsover Employment & Training Initiative responded to local employer needs by
matching recruitment to skills.

1 Tourism ImprovemennGrants offered to improve quality of accommodation and

attraction.
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Infrastructure

1 Bolsover Economic Infrastructure project delivering improvements to the public
realm, marketing of the town and delivery of events.

1 Project Officer (Infrastructure) wked within the Economic Development team to
support the development of key employment sites, this post was extended and
mainstreamed.

1 Major Inward Investor support to Gaperative Distribution Centre Castlewood,
recruitment support and Tesco Distributi@entre Barlborough, redeployment
support
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Business Park), Aztec OHsision Five andan Dykes Hotel.

1 Local Investment Strategy for North Derbyshire and North Notts Districty afece
£34m EU investment.

1 Brighter Business Scheme offered small improvement grants to improve quality of
individual businesses.



Housing
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funding, including 9 new homes withpreviously none residential empty buildings.

91 Production of a Development Brief for Brookvale, which sets out a clear design
framework for the delivery of new housing on the site.

1 Joint work with the Homes and Communities Agency to support the procurenfient o
a developer partner for the first phase of new housing on the Brookvale site in
Shirebrook

1 Replacement and redevelopment of the defective Tarran bungalows across three
sites within the Distrigtwhich saw 55 new build council homes being buiiside
Housing, the national housing magazine, named the Oxcroft Lane redevelopment in
Bolsover as one of the top 50 new housing developments completed in the country
in 2012.

1 Creation of a Development Fund to help bring forward council owned sites for
housingdevelopment.

1 Supported the delivery of new affordable homes, including 33 new units on Carter
Lane East in South Normanton.

1 Delivery of private sector housing and environmental improvements to renewal
areas across the district.

1 Successful bid to the Heage Lottery Fund to deliver stage one works on the New

Bolsover Model Village improvements project.

| OKAS@SYSyil 2F (KS 5SOSyid 12YSa {dFyRINR

Successful bid to the department of Communities and Local Government to deliver

the Ambition Housing Project in North Derbyshire for 28117 to link with

employment initiatives

1 Following successful bid to DCLG single homelessness funding, the commissioning of
a Private Rented Access Scheme

1 Joint Empty Properties Officer recruiteat the Council and North East Derbyshire
District Council

1 Through advice and intervention, 866 households prevented from becoming
homeless in between April 2009 and end March 2014.
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SECTION Economic and Housing Prdi

The District is locateth Derbyshire within an area of around 160 square kilometers aisd ha
a population of 76700 and working population of 48,300. A significant proportion of this
population lives within or on the edge of its four main market towns of Bolsover, Clowne,
South Normanton and Shirebrook. These S y (i o¥f@ (ediail, social, employment and
housing opportunities for thie surrounding communitiesThe District includes attractive
countryside and the regionally important visitor attractions of Bolsover Castle,whiz«d
Hall, and Creswell Cragb€ latter being the UK's only verified exampleRaflaeolithiccave

art).

Land and Commercial Property

The area has a large supply of designdiat

undeveloped employment land which will

support the future growth of the area. 1 .
¥

The district has already seen a wide range ¢
sites developedor economic use.

These include

1 Markham Vale Enterprise Zone at M1
junction 29a,

i Castlewood at Pinxton/Soutdormanton
junction 28

1 Brook Park (Shirebrook

i1 Barlborough Links

1 The Explore Industrial Park.

The Council is actively working with the
private sector and its Local Economic
Partnerships to help bring new employment
sites forward for development.


http://en.wikipedia.org/wiki/Paleolithic

Key Sites

Within Bolsover District there are a number of key strategic sites, which have the potential
to contribute significantly to meeting local housing needs ang@porting local economic
growth.

Coalite

The Coalite site is approximately 61 hectaaes is a cross boundary site, split between the

districts of North East Derbyshire and Bolsover. It is located 1.5 miles-wesh of

Bolsover town centre and 1.2 miles to the east of junction 29a of the M1 and the Markham

Vale Enterprise Zone, with 5086the site lying within the district of North East Derbyshire.

The site is on the land of the former Coalite Chemical Works. The Works produced the
ayz21S8ftSaa FdzSt W/ 2 tLANPRUZOGFaa (¢2S {LINRIRidzQd3a AW 2 | {
petrol, other diesel and fuel oils, as well as a range of chemical products. The Works ceased
trading in September 2004. Since then, the site has remainagsad.

There is a legacy of contamination on the site due to its historical uses associated with coal
mining,and coal oil chemical processing and as such is in need of remediation.

The Council through its emerging Local Plan recognises the scale of the site and the need for
a collaborative approach to its long term regeneration in view of its location, by gpé&kin
safeguard the land from inappropriate, piecemeal development that may undermine or
prevent the omprehensive reclamation and -+development of the whole site in
accordance with an agreed masterplan.

Markham Vale

The Markham Vale project is an 85 hectare scheme based around the regeneration of the
former Markham colliery. The site area encomges Bolsover District, Chesterfield
Borough, and a small 4.7ha plot of land between Long Duckmanton and the M1 motorway
in North East Derbyshire. Outline planning permission for the scheme was granted by
partner authorities in 2005, and the regenerationogct commenced in 2006 with initial
phases of development now completed. Further development will be assisted by Enterprise
Zone status which was granted on part of the site in 2013.

Barlborough Links, Barlborough

The site is within 1km of the Mlunction 30 via new roads, wide roundabouts and dual
carriageway on entrance from the motorway junction. The site is 33.67 ha, modern
development of warehouses and office buildings, business park area amongst new housing.
The site houses a large Tescdritisition centre. The development has been an excellent
success story for the area over the past 12 years. Demand at the site has been strong for
both office use and logistic/distribution and there is scope for further development.



New Bolsover Model Villge

New Bolsover Model Village is a collection of buildings and facilities built by Bolsover
Colliery Company in 1891 to accommodate their workforce at the nearby Bolsover Colliery.
It was heavily influenced by the Arts and Crafts and Socialist Movemedtthain related
Garden City ideas, and the Model Village is considered to be one of the finest colliery
villages in the Country.The buildings were listed in 1989 and again in 2004, and the
properties all lie within the Bolsover Conservation Area, whials wriginally designated in
July 1971.

In 2014 Bolsover District Council received a Stage 1 pass from the Heritage Lottery Fund
(through the Heritage Grant Programme) for a project that will see improvements made to
the New Bolsover Model Village, which comprises 194 dwellings, of which 13®amelil
owned. The project aims to carry out essential repairs, restore original architectural
features (including windows) and where appropriate provide additional thermal insulation.
Strengthening community spirit and pride in the local heritage, agnegating training and
volunteering opportunities are also key elements of the project.

Bolsover North

The Bolsover North site is a Greenfield private development of around 39 hectares based
around the creation of a new neighbourhood to the north of tlwevh centre of Bolsover.

An outline planning application for approximately 950 dwellings with an extra care facility,
an Infant School, a town park and improved highway arrangements was submitted to the
Council in 2014. The development is proposed to bestigped in 6 phases over a period of

12 years, commencing once detailed permission is secured for the first phase of
development.

Brookvale

The Homes and Communities Agency owns 24 ha of residential development land located to

the southwest of Shirebrookdwn centre, on the most direct approach to the town from

the nearest M1 junction. This site, known as Brookvale, is part of the old Shirebrook Colliery
{A0SY GKAOK gl ad NBYSRAIFGSR AY wnno & LI NI
National Coalfields Pggamme. The site is a greenfield development platform, requiring no
remediation.

Bolsover District Council has been working with the Homes and Communities Agency to
support the Agency to bring forward the first phase of residential development on the site

In 2014 the Council supported the Homes and Communities Agency to commission a
development brief for the site, to set out the design parameters for its delivery.

The overall vision for the site is t@reate a quality neighbourhood of well designednlkes
within a generous landscape setting, which responds to the attractive surrounding
countryside and provides a positive gateway to the toRnblic Land Infrastructure Funding
was also secured in 2014 to enable the delivery of the first segment ofinba@structure

into the site. The HCA is currently in the process of procuring a developer partner, with
work on the first phase of houses expected to be during 2085



Brook Park

Brookpark is strategically located just 6 miles east of the M1idRed via the A617. The
development has had infrastructure improvements including the recent completion of a
new spine road which runs into the heart of the development. The site is 38 hectares, 25 of
which houses Sports Direct which opened up a new hdadeoand distribution warehouse

on the site on Brook Park in 2006, alongside a standalone training facility adjacent to its
main head office building which also operates as a retail outlet store open to the general
public. Further planning permission hasen granted for the extensions and new units.
Sports Direct occupies the highest employment floorspace and is the largest employer in the
District. The remaining remediated plots range from 0.27 ha to 2.23ha and are a key
employment site primarily for Busess (B1l), General Industry (b2) and storage or
distribution (B8) use, and secondary uses which provide equivalentployment
opportunities.

Castlewood Business Park

Castlewood Business Park is a private sector 96.4 ha site located just off Junationh28

ML1. I tis a high quality business park with outline planning consent in place for B1 B2 B8. All
principal roads and servicing are in plac8uccessful development which has already
attracted the Ceoperative who have located their 470,000sqft gl distribution centre

at the site and UDG.

Pleasley Vale Business Park

Pleasley Vale Business Park is 330,000sqft of commercial space, set in the 77 acre site of
Pleasley Vale MillsThe established business community is a lively mix of organisations,
working side by side in three historic converted cotton mills boasting a unigue commercial
setting including a dam, pond and woodland, full of wildlife, all within easy reach of local
amenities and major transport links. From artists and designers to faaturers and
professional services companies, the business park is home to upwards of 50 businesses,
employing around 400 people.



Some sitef the District have developed fatail anddistribution andnow include, foexample
East Midlands Designedutlet

East Midlands Designer Outlet Centre is a is a specialised retail destination, located on A38, adjacent
to M1 Junction 28, near South Normanton, with car parking for 1,200 vehicles and therefore attracts
customers from a wide region to the type shops and leisure facilities at the centfBhe East

Midlands Designer Outlet accounts for £17.9m of the £19.1m of the Districts comparison goods
expenditure, it is a key retail/leisure destination and visitor attraction. The Centre comprises 70
national N YR W2dzif SGQ ad2NBa 2F YIFI22N | A3K {GNBS
footwear and accessories, and sports/outdoor goods. The centre offers a food court alongside major
NEBGI At SNAR al Nl& 9 {LSYOSNE DI Llae Shigiend/rdtafiersNI y OS
Aquascutum, Calvin Klein Jeans, Jaeger and MEl&. Centre makes an important contribution to

the local economy in respect of employment opportunities and the absence of any ‘agier

retail elsewhere within the District theentre offers reslents comparison goods shopping.

Dobbies Garden Centre, Barlborough

A branch of the national garden centre chain Dobbies Garden World on the A616, in Barlborough
offers a range of complementary stores alongside the main garden cenfedzZX 6 SNJ 2 ¥ WKA 3K
comparison exist, including home & kitchen accessories; china, glass & qgifts; sports & leisure
equipment; and outdoor clothing and footwear as well as specialist foods retail.

The garden centre acts as the anchor to the developmiermipmprises 11 units 10,315 sg.m gross
(5,705 sg.m net) and offers a broad range of comparison national multiple retailers such as Laura
Ashley, Tog24, Holland & Barratt, Shurpody, Antler, Pet World and Cotton Traders, as well as smaller
specialist retders selling clothing, footwear, homewares, and craft goods.

The Centre offers free customer parking, opens seven days a week and attracts custom from a wide
area but significantly than the East Midlands Designer Outlet. Its offers includes home &nkitche
accessories; china, glass & gifts; sports & leisure equipment; and outdoor clothing and footwear, as
well as cafes and delicatessen. As with the Outlet Centre there is limited provision of this type of
retail offer elsewhere in the northern part of thadixict, and therefore it is not considered that the
Centre competes directly with Clowne town centre.

Sports Direct, Shirebrook

The discount sports goods retailer Sports Direct opened up a new head office and distribution
warehouse on the site on Brodkark in 2006, alongside a standalone training facility adjacent to its
main head office building which also operates as a retail outlet store open to the general public.
Further planning permission have been granted for the extensions and new units. S@ts
occupies the highest employment floorspace and is the largest employer in the District.



Connectivity

Urban & Travel to Work
Areas

The District of Bolsover isvell
located between the core cés of
Sheffield and Nottingham.

The areas of She#ld and
Nottingham, Derby, Leicestel
Chesterfield and Worksop an
Mansfield all offer work and
educational opportunities.

The Bolsover Travel to work are
(TTWA) is linked to the su
regional centre of Chesterfielo
Chesterfield is the largest sing!
source of employment for
Bolsover  residents  working
outside the District, with 10%
travelling to work each day.

The Bolsover District also he
strong employment links to Nortt
Nottinghamshire with a combinec
commuting flow of 20% into the
districts of Ashild, Bassetlaw
and Mansfield

The excellent road network:
offered by the A619, A616, A 61
and A636 ensure direct access
other important urban areas.

There is less commuting links int
Sheffield, with only 4% o
residents making this journey.

South
Normanton




Connectivity- Motorway Networks

Road networks are key to the local econor
as most people driveao work and thevast
majority o freight in the UK iglelivered by
road (Ref; Dept of Transport 2011). Motorw:
connectivity is very strong for th®&olsover
District, andthis help supports the retail anc
business services sectors, and also he
explain why manufacturing and transport ar
storage sectors within the District are aboy
regional and UK averages.

Easy access to the M1 motorway is via
junctions 28, 29, 29a and 30 all of which sit
within the District.

From the District, over 90 % of the L
population can be reached within a four hot
drive (D2N2) Edinburgh isa 4.5 hour drive.
London i2 hour 40 minutes away.

The importance ofthe M1 motorway is
significant astilinks the District easily to the
core Cities of Sheffield and Nottingham, al
further to London, and o to other major
access routesand ports and then the
motorways of Northern Europe.

2f a20SNNa f A yihydnetiosk
acts as an investment incentive for business
looking for major employment, distribution o
manufacturing sites, and thigm turn acts as
an economic driver for its local economy.

At the District level, the County delivers
transport improvemats and provides new
transportation infrastructure and public
transport to support sustainable economic
development and improve the overall quality
of life




The Growth of movingeople andreight by oadhasbenefitted the Bolsover Districtue to
its location along the M1 corridor.

The proportion of freight moved by Mode.

80 -
70 -
60 -
50 1 42

40 - 36 Water  mPipe
30 -
20 -
10 -
0 |

68
® Road m Rail

1953 2010
Wikipedia and Transport Statistics for Great Britain 2013

Connectivityg Airports

Airports generallybenefit all local economies and six internationalparts are within a

HOPp KNI RNAGS 2F (KS /2dzyOAft Qa FRYAYAaaGNr GAQDS
Heathrow, Manchester, Luton, Birmingham, Leeds Bradford and East Midlands.

The main usef air transport services in the UK are for passengers, howevigihtres often

carried in the hold of passenger flights as well as by dedicated freight selm@st 60% of

air freight travels in the hold of passenger flights, whilst other air fremgbves with express
or specialist freight services.

When assessed by value, Air freight makes up 25 per cent of the UKs international goods
movement. The main industries using express operations for air freight include: electronics
and telecoms, vehiclesand auto parts, engineering, pharmaceuticals, information
technology, biotech and healtlfThe Role of Air Freight in the UK. 20B8sight Transport
Associatioi.

Local aiationoptionsplay a key role in promoting connectivity; reducing the travel tohe
people and supporting international trad€he main freight airport in the UK is Heathrow,

but both East Midlands Airport and Robin Hood Airport, Doncaster offer air freight services
and both are lessthah y K 2 dzNI) 4 Bokol@amisfict2 ¥ G K S

Thisconnectivity matters to Bolsover agjaarter of companies report that access to air
services is important in determining where they lae#heir operations in the UK.Oford
Economicg-orecasting. 2006).



Freight transport has undergone significamhanges over the sixty years, increasing
volume and shifting from railways onto the road.

This has benefited Bolsover with its growing manufacturing, storage and distrib
sectors.

Robin Hood Airport Doncastegf KSFFA St R A
newest purpose built international airport. The Airport:
serves more than 40 destinations and is capable of
handling approximately two million passengers and

50,00 tonnes of freight a yearPgel Group)

/Air freight is akey element oh

the supply chain in the advancec
manufacturing sector in which
the UK is looking to build
competitive strength.

(UK Aviation Policy Framework

K 2013) j

The East Midlands Airpoik & G KS ! YQ&a f SFRAy3I SBELIN
odzaASad LI &aaSyaSNI FANLERZNI Ay GKS 'Y
handling 300,000 tonnes of freight in 2013 and employing 6700 people.




Connectivity- Railand Sea Ports

TheDoncaster iPorts planned to open in 2016/17 and will offadirect connection to the $ith
Yorkshire Joint Line amdll accept euro gauge container traffioffering a connectivity boost for

freight that needs to move by part road / rail and s€aelPort willLIN2 A RS & t Ayl1a a2
major ports and strategirail freight terminals. The ¢t will benefit from customs clearance (as an
inland port)direct motorway access araldirect access terminal.

The IPort (Doncaster)and access to sea ports

Access to the IPort will enable th
transfer of goods from road to rail.

EDINBURGH
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The development of Strategic Rail Interchanges across the UK are enabling much greater
connectivity for inter modal movement of good&rategic Rail Freight Interchange$SRFIs
represent major gateways to the national rail network which allow busingssemve freight by rail

for distances and in quantities appropriate to their operational and commercial prioriEes.many

freight movements rail is unable to undertake a full dneend journey for the goods concerned.

Rail freight interchanges (RFhHable freight to be transferred between transport modes (from HGV,

to Rail, then back to HGV for example). This allows rail networks to be used to best effect

For distributers and manufacturers based in or around the Bolsover District, access to hmihlnati
and global supply chains will become faster with access to the IPort.

High Speed Rail
The Government has committed to further investment in High speed Rail.

The proposals foHS2will provides increased connectivity for businesses and residents alike
in the regionand will extend the connectivity and reduce travel time to other regions and
European cities.

Connectivity- Broadband

Internet connectivity and internet spee
help businesses to grow. Digit
Derbyshire is planning activity to reac
99% of homes and businesses wi
superfast broadband esvice by 2017.
Digital [erbyshire are leading the
programme management and delivery «
broadband infrastructure connectivity
enabling future access to those areas th
have had little or poor internet
connectivity.

Digital Derbyshire is planning
activity to reach99% of homes

and businesses with.superfast
lroadband service by 2017

(Derbyshire County Council).




Connectivity- LocalUniversities

Access to appropriate higher level skills for local investors and new enterprises investing in the
District is a key consideration. The District has good connectivity to locally based internationally
renowned universitiesThere are currently over 145000 students studying at the five local
universitiessituated adjacent to the Bolsover District

Establishing HE networkadauniversity presence within the Bolsover Distuatl support the
business offer and increase the industrial capability of the area and strengthen the links between

Universities that support Economic Growth.

Connectivity to Universities who have
high level knowledge in many areas
including:

Advancel Manufacturing
Logistics

Aerospace Engineering
Animation

Business Studies
Chemical Engineering
Construction

Design

Electronic Engineering
Food Manufacturing Engineering
Manufacturing Engineering
Metallurgy

Mechanical Engineering
Languages

Logistics and Supply Chain
Management

Nuclear Science & Technology

=8 =4 4 =4 -4 4 -8 5 4 -4 5 4 -4 4 -9

=

Software

Engineering

Tourism Management
Transport Studies
Retail Studies

=

==

Travel Times by Car to Local Universities
from Bolsover Town.

Sheffield
University

Sheffield
Hallam
Universitv

36 minutes

33 minutes

Bolsover Town

38 minutes

Bolsover District

Derby
University

45 minutes

Nottingham
University

Nottingham
Trent
Universitv

Travel Times listed above weBoogle travetimes taken between 1% 12am on the 27 January 2015.

Travel times can vary.



Green Infrastructure
The National Planning Policy Framework (NRPE2) defines Green Infrastructure as:

!  y S s 2 Ninctién@l gré¥edzépéck, urban andiral, which is capable of delivering
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Green infrastructure plays an important role in promoting economic growth. Green
Infrastructure improves the quality of life in anear and this can help the local economy
with attracting further inward investment, boosting tourism, improving land values and
reducing land management costhe NPPF also states that Local Authorities should plan
positively for the creation, protection,enhancement and management of Green
Infrastructure. The component elements of green infrastructure can include parks, private
gardens, agricultural fields, hedges, trees, woodland, green roofs, green walls, rivers and
ponds. The term covers all land comiag these features, regardless of its ownership,
condition or size.
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Nodes can be seen as destination points, whilst Corridortharpathways that connect
them. Currently, Bolsover has the following nodes and corridors:

Nodes Corridors
1 Bolsover Castle 1 TransPennine Trail
1 Hardwick Hall 1 Stockley Trail
T / NSagStt / NIF3IQa 1 Five Pits Trail
1 Glapwell Countryside Site 1 Blackwell Trall
1 Peter Fiddler Reserve 1 Newton Link
1 Pleasely Pit Country Park 1 Rowthorne and Pleasely Trail
1 Poulter Country Park 1 Archaeological Way
1 Pleasely Vale Outdoor Activities Ceni
1 The Herb Garden
1 Barlborough Heritage Centre
9 Tibshelf Ponds

As well as these nodes and corridors, the district also benefits from an extensive Rights of
Way network, which provides a godolundation for linkages between Green Infrastructure
assets. The Rights of Way network in Bolsover totals as follows:

Footpaths Bridleways Restricted Byways Opento Total % of Derbyshire

Byways All Traffic (km) Network

223.8 46.5 0.0 0.0 270.3 5.2%




Local Economy

The local economy demonstrates antrepreneural base, a diverse range sdctors and some
key sector strengthsFor example:Over 80% of the Districts GMAee appendix 2)s
generated from

V Manufacturirg

V Wholesale and Retai

V Professional and scientific actie$
V Construction

V Transport and Storag

Sector Strengths include:

V Manufacturing

V Construction

V Transport and Storage

V Information and Communications (Knowledge based economies).
V Energy and Water

The Districtalsohas:

1 The projected fastesiate of employment growth of across Derbyshira net extra
4100 jobs by 2030

1 The Projected greatésinnual average GVA growth across Derbyshire up to 2030
1 Unemployment leels below thesub-regional andchational average

1 High leved of entrepreneurismwith proportionately greater numbers of small,
medium and large businesses

1 Higher numbers of seémployed in the District, higher than the East Midlands and
National Average (Office for National Statistics 2014).

The District alsbasweaknesses that need addressing including

1 Lower than average qualification levels in the working population.

1 Lower wags than both the regional or Uderages.



ProjectedAnnual GVAGrowth for the District

. 2t &2 0 Sgidwth is xpécted tdoe the highest inDerbyshire a combination of a
balanced economy, itsonnectivityand its situation with theurban conurbations of the
Sheffield City Region, Nottinghamshire and Derbyshire.

Forecast annual GVA Growth 2012030

Bolsover District has théighest
forecast annual GVA growth in
Derbyshire for the period 20192030

Oxford Economics 2013



