
  



INTRODUCTION 

The Bolsover District Council Housing and Economic Development Strategy 2015-2020 will 

help support the local economy and deliver on the Councils broader property agenda. 

The Strategy will provide a strategic framework that focuses on our core priorities that will 

help: 

¶ Support encourage economic growth 

¶ Ensure a more balanced housing market 

¶ Support the development of  existing and new business 

¶ Support the creation of employment pathways training opportunities  

¶ Support housing growth 

This is a strategic framework that offers the Council and its partners a focus in which to 

deliver both economic and housing growth.   

The Strategy will ensure that the limited resources of the council and its partners and 

potential funding is targeted effectively and in a coordinated way to face local challenges 

and deliver against the following identified priorities: 

¶ Supporting Enterprise: Maintaining and Growing the business base 

¶ Maximising Employment, Skills and Training Opportunities 

¶ Enabling Housing Growth 

¶ Unlocking Development Potential  

¶ Town Centre Development  

¶ Developing and Supporting the Rural and Visitor Economy 

¶ Enabling People to Live in and Sustain their own homes 

¶ Prevent and Reduce Homelessness 
 

SHAPING THE STRATEGY  

Housing and economic growth are key priorities for the council, its partners and its 

residents, affecting ǇŜƻǇƭŜΩǎ wealth, health and well being, their life opportunities and their 

living standards.  

Engaging a wide range of residents, businesses and partner agencies has therefore been 

essential in shaping this Strategy.    
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Executive Summary 

In 2014, Bolsover District had a strengthening economy with: 

¶ The projected fastest rate of employment growth of any Derbyshire Authority             

ς a net extra 4100 jobs by 2030 

¶ The Projected greatest annual average GVA growth until 2030 out of all other 

Derbyshire District Authorities  

¶ A higher enterprise share than regional or UK averages, with proportionately greater 

numbers of small, medium and large businesses  

¶ Unemployment levels below the national average  

¶ Higher numbers of self-employed in the District, higher than the East Midlands and 

National Average 

¶ House prices below the national and regional average  

 

Challenges facing the District 

¶ There is a need to rebalance the housing market to better meet housing need and 
economic growth ambitions 

 

¶ A third of all households contain someone with a housing related support need 
 

¶ Average house prices are below the regional and national averages, but affordability 

remains an issue for many people in district 

¶ Housing design ς ensuring good quality design and that places are developed to a 

good standard 

¶ There is a need for more jobs. There are fewer available jobs per working person 

across Bolsover District than in many other areas 

¶ Lower than average qualification levels in the working population. 

¶ Lower wages than both the regional or UK averages 

¶ Town Centre development - ensuring the vibrancy and vitality of its four main Towns 

so that Bolsover District can ensure sustainable communities 



 

¶ New employment - developing ex industrial sites to make them available and fit for 

purpose for employment and modern work based development and premises 

¶ Health ςthere are  higher levels of ill-health in the non-working population and high 

levels of households with a support need when compared to other areas  

¶ Equality ς ensuring that all sections of the community are included in plans for a 

prosperous District 

¶ Education Skills and Training - lower than regional average qualification levels and 

higher numbers with no qualifications at all 
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SECTION 1 POLICY CONTEXT  

National Context  

The UK Government has made economic growth a priority. As part of delivering this priority 

there are a number of other government policies and plans designed to support this priority. 

The overarching policy document is the Governments Long Term Economic Plan which is 

supported and supplemented by a number of other key policies which are identified below.  

 

 

 

Government's Long Term Economic Plan states: 

1. Reducing the deficit 

Reducing the deficit so we deal with our debts, safeguard our economy for the long term 

and keep mortgage rates low. 

2. Cutting income taxes 

Cutting income taxes and freezing fuel duty to help hardworking people be more financially 

secure. 

3. Creating more jobs 

Creating more jobs by backing small business and enterprise with better infrastructure and 

lower jobs taxes. 

Bolsover 
District Council 

National Planning 
Policy Framework  

Industrial Strategy 

UK Governments  

Plan for Growth 

Government  

Long -Term Economic Plan 
National 

Infrastructure Plan  

British Invention- 
Global Impact 

Laying the foundations:  

Housing Strategy for 
England  



 

4. Capping welfare and reducing immigration 

Capping welfare and reducing immigration so our economy delivers for people who want to 

work hard and play by the rules. 

5. Delivering the best schools 

Delivering the best schools and skills for young people so the next generation can succeed in 

the global race. 

Policy paper - The goǾŜǊƴƳŜƴǘΩǎ ƭƻƴƎ-term economic plan published 7 January 2014. 10 

Downing Street and the Treasury  

 

UK Plan for Growth  

¢ƘŜ tƭŀƴ ŦƻǊ DǊƻǿǘƘ ƛǎ ǘƘŜ ¦Y DƻǾŜǊƴƳŜƴǘΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ŘŜƭƛǾŜǊƛƴƎ ƎǊƻǿǘƘΦ ¢ƘŜ Ǉƭŀƴ ǿŀǎ 

written by the Department for Business Innovation and Skills in response to a decade (at 

that time) of contraction in the UK economy and a reduction in its competitiveness.  The 

document recognises that the UK has a number of strengths that need to be built upon for 

growth to occur.  These strengths include having an open trading economy with a flexible 

labour market, being an attractive investment for global companies and having a world class 

research base, with more top ranking universities than any country except the US. 

¢ƘŜ DƻǾŜǊƴƳŜƴǘΩǎ ǎǘŀǘŜŘ ŜŎƻƴƻƳƛŎ ǇƻƭƛŎȅ ƛƴ ǘƘŜ ŘƻŎǳƳŜƴǘ ƛǎ άǘƻ ŀŎƘƛŜǾŜ ǎǘǊƻƴƎΣ 

sustainable and balanced growth that is more evenly shared across the country and 

ōŜǘǿŜŜƴ ƛƴŘǳǎǘǊƛŜǎΦέ ¢ƻ ŀŎƘƛŜǾŜ ǘƘƛǎΣ ǘƘŜ tƭŀƴ ŦƻǊ DǊƻǿǘƘ Ƙŀǎ ŦƻǳǊ ƻǾŜǊŀǊŎƘƛƴƎ ŀƳōƛǘƛƻƴǎΦ   

These are to: 

¶ Create the most competitive tax system in the G20; 

¶ Make the UK one of the best places in Europe to start, finance and grow business; 

¶ Encourage investment and exports as a route to a more balanced economy; and 

¶ Create a more educated workforce that is the most flexible in Europe. 

BIS 2011 

To achieve these ambitions, the Plan for Growth also created a number of measurable 

benchmarks against each ambition.  These will be used to judge progress.  These 

benchmarks are: 

 

 



 

To create the most competitive tax system in the G20 

¶ Lowest corporate tax rate in the G7 and amongst the lowest in the G20 

¶ Best location for corporate headquarters in Europe 

¶ A simpler, more certain tax system 

To make the UK one of the best places in Europe to start, finance and grow a business 

¶ LƳǇǊƻǾƛƴƎ ǘƘŜ ¦YΩǎ Ǌŀƴƪƛng in major international indices of competitiveness 

¶ Lower domestic regulatory burden 

¶ More finance for start-ups and business expansion 

¶ Increase in the proportion of planning applications approved or dealt with on time 

To encourage investment and exports as a route to a more balanced economy 

¶ Ensure the UK remains one of the top destinations for foreign direct investment (FDI) 

¶ Increase in exports to key target markets 

¶ Increase in private sector employment, especially in regions outside London and the 

South East 

¶ Increased investment in low carbon technologies 

To create a more educated workforce that is the most flexible in Europe 

¶ Support more apprenticeships than any previous government 

¶ IƻƳŜ ǘƻ ƳƻǊŜ ƻŦ ǘƘŜ ǿƻǊƭŘΩǎ ǘƻǇ ǳƴƛǾŜǊǎƛǘƛŜǎ ǘƘŀƴ ŀƴȅ ƻǘƘŜǊ ŎƻǳƴǘǊȅ ŜȄŎŜǇt the USA 

¶ Increase in the participation of 16-24 year olds in employment or learning 

¶ Narrow the educational attainment gap, allowing everyone to meet their potential 

¶ Lowest burdens from employment regulation in the EU 

 

Government Response to the Heseltine Review ς March 2013 

Following a commission by the Prime Minister, Lord Heseltine presented his report No Stone 

Unturned to the Government on 31 October 2012.  In this document, Lord Heseltine made a 

series of 89 recommendations in all aspects of government policy that effect economic 

growth.  Of these 89 recommendations, the Government accepted to implement 81 of 

them, in full or in part. 

The core proposition of the Heseltine report is a decentralised approach that breaks 

²ƘƛǘŜƘŀƭƭΩǎ ƳƻƴƻǇƻƭȅ ƻƴ ǊŜǎƻǳǊŎŜǎ ŀnd decision-making, and empowers Local Enterprise 

Partnerships (LEPs) to drive forward growth in their areas.  As well as this, the Government, 

through this document, is making a number of other changes and improvements under the 

following themes: 



 

¶ Unleashing local growth; 

¶ Transforming Whitehall in support of growth; 

¶ Boosting engagement with business; 

¶ Creating the conditions for long-term growth; 

¶ Fostering private sector growth; 

¶ Improving employment outcomes from the education and skills system. 

 

Some of the key actions coming out of these themes include: 

¶ Creation of a Single Local Growth Fund, allocated through negotiation to LEPs and 

their partners; 

¶ Ask LEPs to develop strategic multi-year plans for local growth, which will be used as 

the basis for negotiations; 

¶ Reform the planning system to reduce costs and bring speed and certainty to 

businesses; 

¶ Address under-ƛƴǾŜǎǘƳŜƴǘ ƛƴ ǘƘŜ ¦YΩǎ ƛƴŦǊŀǎǘǊǳŎǘǳǊŜ ǿƘƛƭŜ ǇǊƻǾƛŘƛƴƎ ƛƴǾŜǎǘƳŜƴǘ 

opportunities to the private sector; 

¶ Create a Business Bank to help address structural gaps in the supply of long-term 

patient capital to small and medium sized enterprises (SMEs); 

¶ Enhance the global competitiveness of UK supply chains, encouraging departments 

to learn from best practice in the manufacturing sector; 

¶ Forge closer links between employers and education providers to ensure students 

develop essential skills for the work place. 

 

National Infrastructure Plan 

The government first published the first National Infrastructure Plan (NIP) in 2010, bringing 

together for the first time its vision and approach for the key economic infrastructure 

sectors ς transport, energy, flood defences, water, waste, communications and science. 

Since then, the government has continued to develop and refine its approach in response  

¶ The NIP 2014 updates the strategic approach to investment and delivery and 

unlocking crucial efficiencies. It also gives the supply chain the confidence in the 

level of forthcoming infrastructure activity that is fundamental to investment 

decisions. 

¶ The NIP 2014 builds on these commitments by setting out clear and fully funded 

delivery plans for the next parliament (including details of specific projects and 

programmes). Highlights include:  



 

¶ Strategic Road Network investment of £15 billion as part of a new Road Investment 

Strategy which will include undertaking over 100 major schemes to 2020-21, 

including transformational projects for the A303 and A1 north of Newcastle 

¶ Flood investment investing £2.3 billion over 1,400 schemes to protect at least 

300,000 homes; underpinned by a detailed pipeline of individual schemes including 

at Oxford, Lowestoft, Yalding, River Thames and the Humber  

¶ Network Rail delivery programme of £38 billion, including electrification of key lines, 

as well as commitments to transformational projects such as Crossrail, phase 1 of 

which is due to complete in 2018, and HS2, phase 1 of which is due to start 

construction in 2017  

¶ Digital infrastructure support which will ensure that 95% of premises have access to 

superfast broadband by 2017 

¶ Science infrastructure programme of investment, including ground-breaking projects 

such as a new polar research ship and Met Office supercomputer 

 

UK Industrial Strategy  

The UKI Industrial strategy (BIS 2013) is providing support for all sectors of the economy to help 
increase global competitiveness, support innovation and maximise export potential.   

The Industrial Strategy is about giving businesses the confidence to invest and grow. 

Key principles of the strategy are:  

Å  Long term 

Å  Partnership with business 

Å  Whole of Government approach 

 

The Governments Industrial Strategy embraces five themes: 

1. Sector Support: Providing support and partnerships for all sectors to help increase global 

competitiveness, support innovation and maximise export potential. 

2. Technologies: Supporting the development and commercialisation of technologies, including 

the Eight Great Technologies, where the UK has the research expertise and business 

capability to become a world leader. 

3. Skills: Working to deliver the skills that employers need, giving businesses more say over 

how government funding for skills is spent. 

4. Access to finance: Helping businesses get the finance they need to invest in people and 

equipment and to grow. 

5. Procurement: Developing UK supply chains and creating a simpler and more transparent 

public sector procurement system. 

  



 

Witty Review  - ΨBritish Invention- Global ImpactΩ 

The Policy Paper British Invention ς Global Impact was in response to the Witty Review (2013). 
 
The Witty Review was a review carried out by Sir Andrew Witty (Chancellor of Nottingham 
University) who explored the role of universities and their potential to support economic growth. 
 
The review concluded universities should assume an explicit responsibility for facilitating economic 

growth, and all universities should have stronger incentives to embrace what he described as an 

enhanced Third Mission.   

The Review recommended the involvement of Universities in Local Economic Partnerships and 
stated they could contribute with steering innovation, research and development and helping 
ŘŜǾŜƭƻǇ ǘƘŜ [9tǎΩ ǎǘǊŀǘŜƎƛŎ ƭŜŀŘŜǊǎƘƛǇ ƻŦ ƭƻŎŀƭ ŜŎƻƴƻƳƛŎ ŘŜǾŜƭƻǇƳŜƴǘΦ ¢ƘŜ  Witty Review also noted 
how LEPS are reliant on local authorities as a key means to translate intentions into action.    
 
 
The Witty Review, stated  

ΨΨ¦ƴƛǾŜǊǎƛǘƛŜǎ ǎƘƻǳƭŘ ŀǎǎǳƳŜ ŀƴ ŜȄǇƭƛŎƛǘ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ŦŀŎƛƭƛǘŀǘƛƴƎ ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘΣ ŀƴŘ ŀƭƭ 

ǳƴƛǾŜǊǎƛǘƛŜǎ ǎƘƻǳƭŘ ƘŀǾŜ ǎǘǊƻƴƎŜǊ ƛƴŎŜƴǘƛǾŜǎ ǘƻ ŜƳōǊŀŎŜ ǘƘƛǎ άŜƴƘŀƴŎŜŘ ¢ƘƛǊŘ aƛǎǎƛƻƴέ ς from 

working together to develop and commercialise technologies which can win in international 

ƳŀǊƪŜǘǎ ǘƻ ǇŀǊǘƴŜǊƛƴƎ ǿƛǘƘ ƛƴƴƻǾŀǘƛǾŜ ƭƻŎŀƭ {Ƴŀƭƭ ŀƴŘ aŜŘƛǳƳ 9ƴǘŜǊǇǊƛǎŜǎ ό{a9ǎύΦΩΩ  

Witty Review 2013 

The review noted how Universities play a key role in the wider business support landscape in local 

areas, often providing unique expert support to SMEs. For example  

ωƳŀƪƛƴƎ ŀ ƭƻƴƎ ǘŜǊƳ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǎǳǇǇƻǊǘƛƴƎ ǳƴƛǾŜǊǎƛǘƛŜǎ ƛƴ ǘƘŜƛǊ Ƴƛǎǎƛƻƴ ǘƻ ŘŜƭƛǾŜǊ 

economic growth 

ωŘǊŀǿƛƴƎ ƻǳǊ ƴŀǘƛƻƴŀƭ ǎǳŎŎŜǎǎŜǎ ǘƘǊƻǳƎƘ ǘƻ ǘƘŜ ƭƻŎŀƭ ƭŜǾŜƭ ōȅ ǎǘǊŜƴƎǘhening Local Enterprise 

Partnerships and helping universities to support small and medium enterprises (SMEs) 

ωǘŀƪƛƴƎ ŦƻǊǿŀǊŘ ǘƘŜ Ψ!ǊǊƻǿ tǊƻƧŜŎǘǎΩ ŎƻƴŎŜǇǘ ǘƻ ǎŜŎǳǊŜ ǘƘŜ ǇƻǘŜƴǘƛŀƭ ƻŦ ǘƘŜ ǘŜŎƘƴƻƭƻƎƛŜǎ ƻŦ 

the future 

ωŀƭƛƎƴƛƴƎ ǎǳǇǇƻǊǘ ŦƻǊ ŘƛŦŦŜǊŜƴǘ ǎŎƛŜƴǘƛŦƛŎ Ŧields with the priorities that are developed for 

ǘŜŎƘƴƻƭƻƎƛŜǎ ŀƴŘ ǎŜŎǘƻǊǎ ƛƴ ǘƘŜ ŎƻƴǘŜȄǘ ƻŦ ǘƘŜ ƎƻǾŜǊƴƳŜƴǘΩǎ LƴŘǳǎǘǊƛŀƭ {ǘǊŀǘŜƎȅ 

In Ψ¦ƴƛǾŜǊǎƛǘƛŜǎ ŀƴŘ ƎǊƻǿǘƘΥ ƎƻǾŜǊƴƳŜƴǘ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ ²ƛǘǘȅ ǊŜǾƛŜǿΩ (BIS 2014), the Government 

stated how it would be: 

¶ making a long term commitment to supporting universities in their mission to deliver 

economic growth 

¶ drawing our national successes through to the local level by strengthening Local Enterprise 

Partnerships and helping universities to support small and medium enterprises (SMEs) 



 

¶ ǘŀƪƛƴƎ ŦƻǊǿŀǊŘ ǘƘŜ Ψ!ǊǊƻǿ tǊƻƧŜŎǘǎΩ ŎƻƴŎŜǇǘ ǘƻ ǎŜŎǳǊŜ ǘƘŜ ǇƻǘŜƴǘƛŀƭ ƻŦ ǘƘŜ ǘŜŎƘƴƻƭƻƎƛŜǎ ƻŦ 

the future 

¶ aligning support for different scientific fields with the priorities that are developed for 

technologies and sectors in the context of the ƎƻǾŜǊƴƳŜƴǘΩǎ LƴŘǳǎǘǊƛŀƭ {ǘǊŀǘŜƎȅ 

 

National Planning Policy Framework 

The National Planning Policy Framework (NPPF) was created in 2012 and sets out the 

Government planning policies for England, and how it is expected to be applied. Its purpose 

is to ensure that planning contributes to achieving sustainable development.   

 

The policy sees three dimensions to sustainable development.  These are: 

¶ An economic role ς contributing to building a strong, responsive and competitive 

economy, by ensuring that sufficient land of the right type is available in the right 

places and at the right time to support growth and innovation; and by identifying 

and coordinating development requirements, including the provision of 

infrastructure; 

¶ A social role ς supporting strong, vibrant and healthy communities, by providing the 

supply of housing required to meet the needs of present and future generations; and 

by creating a high quality built environment, with accessible local services that 

ǊŜŦƭŜŎǘ ǘƘŜ ŎƻƳƳǳƴƛǘȅΩǎ ƴŜŜŘǎ ŀƴŘ ǎǳǇǇƻǊt its health, social and cultural well-being; 

¶ An environmental role ς contributing to protecting and enhancing our natural, built 

and historic environment and, as part of this, helping to improve biodiversity, use 

natural resources prudently, minimise waste and pollution, and mitigate and adapt 

to climate change including moving to a low carbon economy. 

In order to bring about sustainable development, the NPPF breaks down a number of 

key principles.  These include: 

Building a strong, competitive economy: 

¶ Local planning authorities should set out a clear, economic vision and strategy for 

their area 

¶ Support existing business sectors, taking account of whether they are expanding 

or contracting and where possible, plan for emerging new sectors 

¶ Identify priority areas for economic regeneration, infrastructure provision and 

environmental enhancement 



 

¶ Planning policies should avoid the long term protection of sites allocated for 

employment use where there is no reasonable prospect of a site being used for 

that purpose 

Ensuring the vitality of town centres: 

¶ Recognise town centres as the heart of their communities; 

¶ Define a network and hierarchy of centres; 

¶ Retain and enhance existing markets, and where appropriate re-introduce or 

create new ones; 

¶ Allocate a range of suitable sites to meet the scale and type of retail, leisure, 

commercial, office, tourism, cultural, community and residential development 

needed in town centres; 

¶ Recognise that residential development can play an important role in ensuring 

the vitality of centres. 

Supporting a prosperous rural economy: 

¶ Support the sustainable growth and expansion of all types of business and 

enterprise in rural areas, both through conversion of existing buildings and well 

designed new buildings; 

¶ Support sustainable rural tourism and leisure developments that benefit 

businesses in rural areas, communities and visitors, and which respect the 

character of the countryside; 

¶ Promote the retention and development of local services and community 

facilities in villages. 

Delivering a wide choice of high quality homes: 

¶ Identify a supply of specific developable sites or broad locations for growth for 

years 6-10 and where possible, for years 11-15; 

¶ Plan for a mix of housing based on current and future demographic trends, 

market trends and the needs of different groups in the community; 

¶ Identify the size, type, tenure and range of housing that is required in particular 

locations, reflecting local demand; 

¶ Local planning authorities should identify and bring back into residential use 

empty properties and buildings in line with local housing and empty homes 

strategies and where appropriate, acquire properties under compulsory 

purchase powers; 

¶ In rural areas, housing should be located where it will enhance or maintain the 

vitality of rural communities. 

 



 

Laying the Foundations: A Housing Strategy for England 2011 

¢ƘŜ DƻǾŜǊƴƳŜƴǘΩǎ ƘƻǳǎƛƴƎ ǎǘǊŀǘŜƎȅ Ψ[ŀȅƛƴƎ ǘƘŜ CƻǳƴŘŀǘƛƻƴǎΥ ! IƻǳǎƛƴƎ {ǘǊŀǘŜƎȅ ŦƻǊ 9ƴƎƭŀƴŘΩ ǿŀǎ 

published in 2011.  The aim was to help drive local economies and create jobs by unblocking the 

housing market and stimulating house building.  The strategy was largely a restatement of existing 

policies together with some new announcements and proposals for further consultation, the main 

objectives could be summarised as follows: 

¶ Increasing supply leading to more homes and stable growth 

¶ Reform of social and affordable housing 

¶ Recognition of the increasing role of the Private Rented Sector 

¶ Bringing forward Empty Homes 

¶ Measures to support vulnerable groups 

¶ Quality, sustainability and design 

In recent years there has been a number of further announcements from the government aimed at 

bringing forward housing sites through repayable loans; the Help to Buy schemes to assist first time 

buyers and other house purchasers to purchase a home whilst mortgage finance is difficult to obtain 

without a large deposit; and the promotion of Custom Build.  

  



 

Sub Regional Policy Context 

The Economic and Housing ambitions of Bolsover link in and are supported by Regional strategies. 

There are three main plans ς the Sheffield, Derbyshire and D2N2 Economic Plans and Strategies. 

However, there are also emerging plans that may result from a Combined Authority. 

 

 

 

Sheffield City Region Strategic Economic Plan          

A Focused 10 Year Plan for Private Sector Growth 2015-2025 

The focus is to deliver growth and jobs, which will in turn drive up City Region exports, 

enterprise and productivity. The aim is also for a larger and stronger private sector.   

Achieving Structural Transformation - The Sheffield City Region sets out how the Local 

Enterprise Partnership will structurally transform the local economy.  

It does this in its ten year Strategic Economic Plan (SEP) 2015-2020. This is based on 

evidence that the Sheffield City Regions economy performs less well than the UK regional 

average. In this plan, SCR set out the issues facing the area, how they are going to tackle 

those issues, and also what they felt they needed from the Government in order to be able 

to achieve that.  

  

The Sheffield 
Strategic 
Economic 

Plan 

The D2N2 
Strategic 
Economic 

Plan 

The 
Derbyshire 
Economic 
Strategy 

The Emerging 
Combined 

Authority and 
Plans 



 

Sheffield City Region Priority Growth Areas 

 

 

Delivering Economic Growth for the Region 

The Local Economic Partnership sets out a plan and in order to narrow the gap between the 

region and other parts of the country. The plan also sets out some headline aims that the 

Economic Partnership hopes to achieve. These are:: 

¶ Creating 70,000 additional jobs 

¶ 6,000 businesses more businesses 

¶ Creating 30,000 more high-skilled jobs 

¶ An increase in GVA for the area of £3billion. 

¶ To get 2,150 more businesses exporting by 2023 

This will benefit the UK economy through higher levels of productivity, innovation and 

exports in key sectors such as digital technologies, engineering, manufacturing and low 

carbon.  Other benefits from the strategy include reduced costs to the public purse through 

reducing unemployment. 

 



 

To measure success, Sheffield City LEP state over the life of the strategy they aim to achieve: 

 

¢ƘŜ {ƘŜŦŦƛŜƭŘ /ƛǘȅ wŜƎƛƻƴΩǎ ǎǘŀǘŜŘ ŀǇǇǊƻŀŎƘ ǘƻ ƎǊƻǿǘƘ ŀƴŘ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ  

 

 

The LEP also has three Strategic Objectives they wish to deliver on: 

Å Ensure SCR Businesses have the support they  need to realise their growth potential  

Å Ensure that the City Region is outward looking - to help attract inward investment 

Å Provide the conditions that businesses need to pros[per and become more resilient 

 

 

 

 

 

70,000 net additional 
jobs 

6,000 additional 
businesses 

GVA increase of £3.1 
billion 



 

The LEPs Six Thematic Priorities, where action needs to be taken 

 

 

Key Projects 

The plan also sets out how SCR will meet the achievements mentioned above.  This 

implementation plan includes: 

¶ /ǊŜŀǘƛƻƴ ƻŦ ŀ ΨDǊƻǿǘƘ IǳōΩ ς a one-stop shop for business advice and support in the 

SCR area; 

¶ ¢ƘǊƻǳƎƘ ǘƘŜ DǊƻǿǘƘ IǳōΣ ǘƘŜ ŎǊŜŀǘƛƻƴ ƻŦ ΨDǊƻǿǘƘ 5ŜŀƭǎΩ ǘƻ ŀ ǎŜƭŜŎǘ ƴǳƳōŜǊ ƻŦ 

businesses with the greatest potential to grow; 

¶ Attracting more businesses to the area, through the creation of a strong promotional 

strategy for the area and creating a team to hunt and land significant foreign direct 

ƛƴǾŜǎǘƳŜƴǘ ŦƻŎǳǎŜŘ ƻƴ ǘƘŜ ǊŜƎƛƻƴΩǎ ǎŜŎǘƻǊ ǎǇŜŎƛŀƭƛǎƳΩǎ; 

¶ 9ƴŎƻǳǊŀƎƛƴƎ ōǳǎƛƴŜǎǎŜǎ ǘƻ ŜȄǇƻǊǘ ƳƻǊŜΣ ǘƘǊƻǳƎƘ ǘƘŜ ŎǊŜŀǘƛƻƴ ƻŦ ŀƴ Ψ9ȄǇƻǊǘ 

/ƘŀƭƭŜƴƎŜΩ ǇǊƻƧŜŎǘΤ 

¶ Improving skills ƛƴ ǘƘŜ ǊŜƎƛƻƴ ǘƘǊƻǳƎƘ ǘƘŜ ŎǊŜŀǘƛƻƴ ƻŦ ŀ {ƛƴƎƭŜ {ƪƛƭƭǎ CǳƴŘΣ ŀ ΨtǊƻƎǊŜǎǎ 

ǘƻ ²ƻǊƪΩ ǇǊƻƎǊŀƳƳŜ ŦƻǊ ȅƻǳƴƎ ǇŜƻǇƭŜ ŀƴŘ ŘƛǾŜǊǘƛƴƎ ǊŜǎƻǳǊŎŜǎ ǘƻ ŜŘǳŎŀǘƛƻƴ ǘƻ 

ensure young people get help into work through the curriculum; 

¶ Improving infrastructure through the Infrastructure Investment Programme (SCRIF), 

ensuring that the benefits of High Speed Rail (HS2) in the area are maximised and 

the creation of a housing development strategy for the region. 
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D2N2 Strategic Economic Plan 

D2N2 (Derby & Derbyshire and Nottingham & Nottinghamshire Local Economic Partnership. 

2013 -2023.  

The Strategic Economic Plan (SEP) for Nottinghamshire and Derbyshire sets out to narrow 

the gap between the D2N2 region and other parts of the country.  It states that it will 

prioritise sectors in line with the Governments Industrial strategy, and will focus on areas 

where the area has exceptional strengths ς including transport equipment, manufacturing 

life sciences and low carbon goods and services ς areas that have the greatest potential to 

increase employment, exports and GVA.  

¢ƘŜ Ǉƭŀƴ ŘǊŀǿǎ ƻƴ ǘƘŜ ōŜƴŜŦƛǘǎ ƻŦ ƛǘǎ ŎƻƴƴŜŎǘƛǾƛǘȅΤ ŦƻǊ ŜȄŀƳǇƭŜ ƛǘǎΩ ǿƛǘƘƛƴ Ŝŀǎȅ ǊŜŀŎƘ ƻŦ 

London, can access ports, and the area has easy access to East Midlands Airport. Access to 

international markets is further supported by both Birmingham and Manchester Airports. 

Competitive advantages 

D2N2 has six key competitive advantages:  

¶ Connectivity ς 90% of the UK is within 4 hours drive  

¶ World class advanced manufacturing companies ς including Rolls Royce, Boots, 

Toyota, Bombardier, Nestle amongst many others  

¶ Key economic drivers ς a core city with a City Deal, a key city, two other major 

conurbations (Chesterfield and Ashfield and Mansfield)  

¶ Innovation ς leveraging universities and our excellence in R&D  

¶ A commitment to deliver growth (but a challenge to secure viability)  

¶ A high quality natural environment and iconic landscapes that make D2N2 a great 

place to live, work and invest  

  



 

Priority Sectors for the D2N2 LEP to develop are  

 

 

The Plan makes commitments on delivery for the local economy. These are: 

 

  
The Plan has five key themes 

 

In order to drive forward delivery into the Sectors, the plan targets four key areas: 

¶ Innovation-led economic growth ς requested the creation of a Business Growth 

Fund, which would help support SMEs and inward investors in key sectors   to 

accelerate growth.  A priority action in this key area is the creation of a D2N2 Growth 

Hub by July 2014, providing a single point of access for business support in the area. 

¶ Accelerating commercial and residential development ς  

requested support in bringing forward/improving a number of key sites across the 

area, including Markham Vale Enterprise Zone.  Priority actions included a Large 

Sites programme with the Homes and Communities Agency (HCA) and improving 

superfast broadband connectivity across the area. 
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¶ A D2N2 Skills Deal ς requested the creation/improvement of a number of education 

centres throughout the area, including the creation of a centre for higher levels skills 

in Chesterfield.  Priority actions include setting up Sector Consultative Task Groups, 

and encouraging the take up of Apprenticeships through an Apprenticeship Hub. 

¶ HS2 and East Midlands Connectivity ς requested the creation of a HS2 College in 

Derby.  Priority actions include creating a taskforce to fully capture the benefits of 

HS2, and improvements to connectivity to ensure HS2 can be taken  up by a large 

number of people. 

 

Derbyshire Economic Strategy Statement  

The Derbyshire Economic Strategy Statement (DESS) brings together the ambitions and 

growth objectives of all the local authorities, private and third sector partners across 

Derbyshire.  The Strategy is owned by all economic stakeholders and will guide the journey 

to achieve their ambitions for Derbyshire.  The DESS has the vision:  

ά{ǳǇǇƻǊǘƛƴƎ ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘ ƛƴ ǘƻƳƻǊǊƻǿΩǎ 5ŜǊōȅǎƘƛǊŜΥ ǇǊŜǎŜǊǾƛƴƎ ǿƘŀǘ ƳŀƪŜǎ ǘƘŜ /ƻǳƴǘȅ 

special and promoting activity that is inclusive to all regardless of geography or economic 

ŘƛǎŀŘǾŀƴǘŀƎŜΦέ 

The Strategy has three strategic themes: 

 

Underpinning each of these themes are a series of strategic objectives: 

1 Boosting Investment and Place-Making 

¶ Investment in our infrastructure to improve connectivity and create the conditions 

for growth, 

¶ Unlock the potential of DerbysƘƛǊŜΩǎ ƭŀƴŘ ŀƴŘ ǇǊƻǇŜǊǘȅ ŀǎǎŜǘǎ, 

¶ Attract new businesses to diversify and grow our economy, 

¶ Increase the vitality and viability of towns. 

2 Fostering Enterprise and Business Growth 

¶ Deliver a high quality business support offer to support business growth and 

resilience, 

¶ Develop and enterprising culture, 

¶ Raise business productivity by encouraging more higher value added and knowledge 

intensive businesses, 

Boosting Investment 
and Place Making 

Fostering Enterprise 
and Business Growth 

Creating the 
workforce to Support 

Growth 



 

¶ Maximise the potential of the visitor economy, 

¶ Strengthen the rural economy. 

3 Creating the Workforce to Support Growth 

¶ Connect people to economic opportunity; 

¶ Create a skilled future workforce; 

¶ Tackle disadvantage and help hard to reach individuals and communities into 

economic activity. 

 

Planning a Derbyshire Combined Authority 

All 10 Derby and Derbyshire councils are working together towards combined authority status to 

help the economic development of the area.  

These 10 councils are: 

¶ Amber Valley Borough Council 

¶ Bolsover District Council 

¶ Chesterfield Borough Council 

¶ Derby City Council 

¶ Derbyshire County Council 

¶ Derbyshire Dales District Council 

¶ Erewash Borough Council 

¶ High Peak Borough Council 

¶ North East Derbyshire District Council 

¶ South Derbyshire District Council. 

 

The Councils have agreed five main areas to focus their work if the combined authority goes ahead. 

These are 

¶ Skills: creating opportunities for improving the skills and training of the local workforce and 

working more closely with local employers 

¶ Transport: improving the efficiency and effectiveness of public transport so people can 

reach jobs and move around the county more easily 

¶ Homes: increasing the supply of affordable housing linked to economic development and to 

local needs 



 

¶ Jobs: increasing the number of jobs and better paid jobs across the city and county and 

improved links with businesses 

¶ Investment: working together to attract investment and new development and grow our 

local economy. 

  



 

Local Policy Context  

Other local Corporate and Partnership documents feed, support or steer the Economic 

Development and Housing Strategy  

 

The Corporate Plan 

 The Plan still focuses on our six corporate aims and sets out a number of priorities and 

targets under each aim. The Plan has been designed in a light and informative way which is 

easy to understand and to help you gain an insight into what we are trying to achieve. 

 Our vision for the District is - To enhance and improve the wealth profile, well-being and 

quality of life for the communities of Bolsover district.  

Working with our partners our Corporate Aims to support this vision are: 

Å Community Safety 
Å Customer Focussed Services 
Å Environment 
Å Regeneration 
Å Social Inclusion 
Å Strategic Organisational Development 
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Bolsover District Council Growth Strategy ς Ψ¦ƴƭƻŎƪƛƴƎ hǳǊ DǊƻǿǘƘ tƻǘŜƴǘƛŀƭΩ 

This strategy (a joint strategy with separate Actions Plans for each district) was created as a 

recognition that growth needs to be encouraged in the two districts, especially during the 

recent economic climate, and that the local authorities had a key part to play in this. 

The strategy has the vision: 

ά²Ŝ ŀǊŜ ŎƻƳƳƛǘǘŜŘ ǘƻ ŘŜƭƛǾŜǊ ŦŀǎǘŜǊ ǎǳǎǘŀƛƴŀōƭŜ ƎǊƻǿǘƘ ŀƴŘ ǇǊƻǎǇŜǊƛǘȅ ǿƛǘƘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ 

ŦƻǊ ŀƭƭ ǘƻ ŦƭƻǳǊƛǎƘ ŀƴŘ ǎǳŎŎŜŜŘΦέ 

To ensure that this vision is met, the strategy has three strategic priorities, underpinned by 

four cross-cutting themes.  The three priorities are: 

¶ Supporting Enterprise ς maintaining and growing the business base; 

¶ Enabling Housing Growth ς increasing the supply, quality and range of housing to 

meet the needs of a growing population and support economic growth; 

¶ Unlocking Development Potential ς unlocking the capacity of major employment 

sites. 

 The four cross-cutting themes are: 

 

Each of the two district councils has a unique Action Plan attached to each strategic priority, 

which lists a number of key projects that will bring about the aim of the priority.  These 

projects are spread over the short, medium and long term.   

 

Local Plan  

A new Local Plan is currently being prepared in accordance with the NPPF and will deliver 

growth and sustainable development in the District.  

As a result, the new Local Plan will both set out the overall strategy for development in 

Bolsover District for the next 15 years and also identify the sites where new housing and 

employment and other forms of development will go. 

To achieve this, the new Local Plan will: 

¶ Set out strategic policies for the provision of homes, jobs, retail, leisure, 
infrastructure, social and community facilities, climate change mitigation / 

Partnership Working Equality 
Leadership and Co-

ordination 
Changing Perceptions 



 

adaptation and conservation / enhancement of the natural and historic 
environment; 

¶ Set out the allocation of sites to promote development and flexible use of land, 
bringing forward new land where necessary; 

¶ Identify areas or land where limits to development will be required or where 
development would be inappropriate; 

¶ Set out detailed policies on form, scale, access and quantum of development where 
appropriate; 

¶ Set out detailed policies providing the criteria against which proposals for 
development will be determined; 

¶ Carefully consider deliverability and viability when assessing options and policies for 
the Plan; 

¶ Be accompanied by a policies map to illustrate geographically the policies in the 
Plan; 

¶ Include a monitoring and implementation framework; 

¶ Have regard to any other issues to meet government, or other emerging policy areas 
(for example taking account of progress on the proposed HS2 rail line);  

¶ Be produced through on-going co-operation with neighbouring authorities and other 
bodies to reflect issues and sites that are wider than district level; 

¶ Be produced through a consultative process so that the Plan reflects the collective 
vision of communities in the District. 

 

The new Local Plan is planned to be adopted in 2018 and will cover the period to 2033. 

 

Sustainable Community Strategy  

In Bolsover district the ethos for partnership working has become embedded over the past 

10 years. The main driver being the Sustainable Community Strategy -originally consulted 

and agreed upon in 2006.  With a 15 year vision until 2020, it enabled a variety of sectors to 

come together, recognise the changing landscape and also the benefits of collaboration in 

working towards a common aim. 

Bolsover District Council lead on the production, consultation and performance 

management of the SCS via the Partnership Team and ensure partner organisations, 

agencies and individuals collaborate to ensure impact upon jointly agreed priorities for the 

area through Bolsover Partnership. 

Bolsover Partnership consists of partners from 4 sectors (Public, Private, Community and 

Voluntary) with a shared vision:- 

 άhǳǊ {/{ Ƙŀǎ ŀ Ǿƛǎƛƻƴ ƻŦ ŀ ŘƛǾŜǊǎŜΣ ƘŜŀƭǘƘȅΣ ŦŀƛǊ ŀƴŘ ǇǊƻǎǇŜǊƻǳǎ ŘƛǎǘǊƛŎǘΣ ōǳƛƭŘƛƴƎ ƻƴ ǘƘŜ 

strengths of our Industrial past to become a vibrant, thriving community capable for meeting 

ǘƘŜ ŎƘŀƭƭŜƴƎŜǎ ŀƴŘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ƻŦ ǘƘŜ ŦǳǘǳǊŜέ 



 

As one of the key partners delivering against the SCS priorities, Bolsover District Council 

ensures ǘƘŀǘ ƛƴǘŜǊƴŀƭƭȅ ǘƘŜǊŜ ƛǎ ŀ άƎƻƭŘŜƴ ǘƘǊŜŀŘέ ŀǇǇǊƻŀŎƘ ƛƴ ƭƛƴƪƛƴƎ ǘƘǊƻǳƎƘ ǘƻ ƻǘƘŜǊ 

policies and strategies, with the overall aim of directly or indirectly influence.  The 

Community Strategy comprises six main themes: 

¶ Reduced Crime - A safer and better community  
¶ A Healthy Environment - A better place to live  
¶ Improved Cultural Activities - A better life  
¶ Improved Health - Getting better all the time  
¶ Greater Prosperity - A better place to work  
¶ Lifelong Learning - Better results, a better future  
¶ Improved Access - Better access to all areas  

The achievements against the above priorities also influence upwardly towards County, 

Regional and National strategies and plans covering a wide range of issues such as Health, 

Wealth, Employment and Education.  The aim being to ensure strong links and influence 

from a wide range of activity at a district level. 

 

Asset Management Strategy (2011 ς 2016) 

The strategy sets out a number of key objectives, which are:- 

1. ¢ƻ ŜƴǎǳǊŜ ǘƘŜ /ƻǳƴŎƛƭΩǎ ǎŜǊǾƛŎŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ŀǊŜ ƭƛƴƪŜŘ ǘƻ ŀƴ ŜŦŦŜŎǘƛǾŜ ŀǎǎŜǘ 
management solution; 

2. ¢ƻ ǊŀƛǎŜ ŀǿŀǊŜƴŜǎǎ ƻŦ ǘƘŜ /ƻǳƴŎƛƭΩǎ ŀǎǎŜǘǎΣ ǇǊƻǾƛŘŜ ŀ ŎƭŜŀǊ ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎ ǎǘǊǳŎǘǳǊŜ 
for their management and further develop a flexible portfolio of assets that meet 
changing service needs and delivery; 

3. To manage asset management delivery to demonstrate continuous performance 
improvement; 

4. To rationalise the asset portfolio and to target investment into buildings that have 
been identified as essential for long term service delivery and to release value from 
assets by minimising running costs, structured investment or disposal;  

The Asset Management Plan sets out how these objectives are to be achieved and 

implemented 

  



 

Housing Strategies 

A number of housing related strategies and plans sit below the Economic Development and 

Housing Strategy, and form an important strategic framework for delivering housing and 

related services within the Council.   

Bolsover Districts Housing Related Strategies 

 

 

¶ Homelessness Strategy ς the Council is currently working with Chesterfield Borough 

and North East Derbyshire District Councils to develop a new homelessness strategy 

to cover the north Derbyshire area.  This reflects the joined up approach of the three 

councils in delivering homelessness initiatives and services.  The strategy is due to be 

completed in Summer 2015. 

¶ Tenancy Strategy ς the requirement for Councils to produce a Tenancy Strategy was 

introduced with the Localism Act 2011.  In January 2013 the Council adopted its first 

Tenancy Strategy with an overall objective to ensure that our Registered Provider 

partners work with us to deliver neighbourhoods that are sustainable and provide 

our residents with settled and stable homes.  

¶ Private Sector Housing Strategy - Following adoption of the Economic Development 

and Housing Strategy, a new Joint Private Sector Housing Strategy and associated 

policies will be developed to provide a strategic approach to dealing with issues 

within the private housing sector, including stock condition, affordable warmth, and 

housing and health related issues. 

¶ Housing Allocations Policy ς This statutory policy sets out how the Council allocates 

council housing and housing belonging to Registered Providers, where there is a 

nomination agreement.   
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¶ Empty Properties Strategy ς in January 2015 the Council appointed a new joint 

Empty Properties Officer with North East Derbyshire District Council.  This role will 

lead on the development of a new joint empty properties strategy for the local 

authorities, which will set out a framework for bringing empty homes back into use.   

 

Housing Revenue Account Reforms and HRA Asset Management Strategy 

The Localism Act 2011 introduced measures to reform the Housing Revenue Account (HRA) 
by introducing self-financing.   

The objectives of this reform are: 

¶ to give councils the resources, incentives and flexibility they need to manage their 
own housing stock for the long term and to improve quality and efficiency  

¶ to give tenants the information they need to hold their landlord to account, by 
creating a clear relationship between the rent a landlord collects and the services 
they provide 

As part of the reforms, the government imposed a cap on the amount of borrowing that 

local authorities can undertake against their housing revenue account.  For Bolsover District 

Council this debt cap was set at £112,350m. 

Following the introduction of the HRA reforms in 2012, the Council introduced a new 
Housing Revenue Account (HRA) Asset Management Strategy, which is a corporate 
document setting ƻǳǘ ǘƘŜ /ƻǳƴŎƛƭΩǎ ōǳǎƛƴŜǎǎ Ǉƭan for delivering its housing management and 
landlord functions, which are provided by Housing Services.  The Council owns nearly 5200 
properties, with a social stock value of £129m and an open market value of £366m. 

 The aims of the HRA Asset Management Strategy were as follows: 

¶ To have in place well designed repair and maintenance systems which ensure the 
stock is well maintained and kept in a good state of repair 

¶ To ensure the housing stock is brought up to and maintained at a locally determined 
Bolsover Standard, remaining attractive and meeting modern requirements and 
tenant expectations. 

¶ To replace obsolete or uneconomic stock with new properties, which are better 
designed to meet future needs and create a better balanced portfolio. 

¶ To identify land, whether it be HRA, General Fund or non-council to build additional 
homes to increase the number of Council owned properties available of the type and 
quality needed in locations where people want to live. 

¶ To identify and consider potential opportunities for increasing the stock of 
properties available by acquiring homes, particularly if property types and location 



 

match housing need and management arrangements. (e.g. RP disposals, new builds, 
repossessions & properties previously sold under RTB) 

¶ To ensure the ongoing availability of housing stock, which specifically caters for the 
particular housing needs of older, vulnerable, special needs or minority households 
through the provision of appropriate attributes and facilities. 

¶ To have a long term strategy and programme in place to incrementally improve the 
thermal efficiency of the housing stock, at the same time helping to reduce levels of 
fuel poverty. 

¶ To use procurement processes to best effect to ensure value for money in the 
delivery of all repairs, maintenance and improvement works 

¶ To use the housing asset base to help deliver the wider corporate priorities of the 
Council 

Alongside the HRA Asset Management Strategy the Council has produced a 30 year business 
plan which looks at the investment needs of the stock against the rental income. This 
demonstrates that the HRA is a viable plan and that there is capacity to undertake additional 
borrowing up to the headroom to deliver a program of new build council housing on existing 
land assets held within the housing revenue account.  In February 2014 the headroom 
borrowing capacity was £14.45m. In 2014 Members approved the use of the headroom 
funding to deliver new build Council homes.  

 

Housing Related Support Cuts 

Following reductions in Government grant funding to local authorities, as with many top tier 
local authorities across the country, Derbyshire County Council (DCC) announced proposals 
in 2014 to reduce their Adult Social Care Housing Related Support (formerly supporting 
people) budget from £15m to approximately £6m. This will have a significant impact on 
vulnerable households and their ability to sustain their tenancy without support. Vulnerable 
households affected will include older people, young adults, people with physical and 
sensory impairment, learning disabilities or mental health, and households affected by 
domestic abuse. The DCC Housing Related Support budget also contributes to the 
prevention of homelessness. The cuts to the budgets for young people, over 25s and 
domestic abuse will have a significant impact on homelessness and homelessness 
presentations locally, including the complexity of cases.  

Evidence suggests that the reductions made by DCC will result in additional costs being 
incurred by other agencies, including the Council, health providers and other parts of social 
care. A report by the Northern Ireland Council for Voluntary Action in 2015 examined the 
financial benefits of providing support for vulnerable people through the Supporting People 
programme. On average, expressed as a ratio, every £1 spent on the Supporting People 
services save the public purse £1.90. Although the above data refers to Northern Ireland, it 
is unlikely that the financial savings will differ significantly locally. Furthermore, these cuts 
will impact Bolsover District Council directly as a service provider, delivering schemes such 
as the Warden Services, Alarm Monitoring and Handy Van Service.   



 

The council has a key challenge to bridge the gap once these services are decommissioned, 
and is currently working with key partners, including DCC, to look at how these schemes can 
be remodelled and to ensure that best use is made of available funding to continue the 
schemes to meet local needs. Responding to these cuts, together with the impacts of 
welfare reforms on vulnerable households locally, will be a key challenge and priority for the 
Council and its partners over the next 5 years.  

 

Partnership Working 

The Council works in partnership with a number of different organisations. The Economic 

Development and Housing Team and the Corporate Partnership Team all lead on different 

areas.   

The Corporate Partnerships ¢ŜŀƳΩǎ ǊƻƭŜ ƛǎ ǘƻ ƻǾŜǊǎŜŜ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻf the SCS and to 

bring internal and external partners together to ensure all efforts are focused upon 

improving the overall wellbeing of local communities in the district. 

The Housing and Economic Development Strategy is an integral part of the work undertaken 

both with internal partners across service areas of the Council and externally with other 

organisations, agencies and sectors to ensure wide recognition, contribution and most 

importantly, ownership of its priorities. 

To align the work of the Partnership to the issues that local people have highlighted as 

important through the Sustainable Community Strategy, the Partnership has developed 

seven thematic areas. 

Each of these are addressed by thematic partnerships consisting of partners who have an 

interest in that particular theme. They are chaired and supported administratively by 

representatives of relevant key organisations. 

¶ Business & Employment Partnership 

¶ Community Safety Partnership 

¶ Cultural & Tourism Partnership 

¶ Climate, Countryside & Energy Partnership 

¶ Health & Wellbeing Partnership  

¶ Raising Aspirations Partnership 

The Council also works in Partnership with the Local Economic Partnerships and 

neighbouring Councils ς developing joint strategies or ensuring efficiencies in service 

provision 

 

 



 

Housing Market Area Partnership  

Bolsover is part of the North Derbyshire and Bassetlaw Housing Market Area, together with 
the neighbouring authorities of Chesterfield, North East Derbyshire and Bassetlaw.  
Collaborative working has taken place over the years, most recently on a jointly 
commissioned Strategic Housing Market Assessment (SHMA), which was completed in 
November 2013.  The SHMA assesses future housing needs within the housing market area, 
to inform both housing and planning strategies and policies.   

 

Working in Partnership with Higher Education 

There is a willingness of the University and Local Government Sectors to work together over 

the long term to achieve and maintain the shared interest of Local Economic Development. 

This is already taking place at a strategic LEP level.  

The LEPS have also introduced Growth Hubs as part of its City Deals process. These bring 

together local partners including universities, LEPs, local authorities, Chambers of 

Commerce and business, to ensure alignment between national and local business support 

schemes and run programmes that target key sectors and supply chains.  

A further approach being developed is to foster engagement directly between Universities 

and the Economic Development Teams of LAs. This will support local competiveness and 

ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ΨƻŦŦŜǊΩ ǘƻ ƭƻŎŀƭ ōǳǎƛƴŜǎǎŜǎΦ   ¢Ƙƛǎ ŀǇǇǊƻŀŎƘ ƛǎ ƛƴ ƛǘǎ ƛƴŦŀƴŎȅ ŀƴŘ ƛǎ ōŜƛƴƎ 

developed by Bolsover to support the local aspiration of engaging with the HE sector.  

This local partnership will enable the sharing of links and ideas with regard to:  

¶ Research and Development 

¶ Business Engagement and Growth 

As Bolsover Council wishes to ensure connectivity with further and Higher Education it will 

be developing new networks with universities to developed an enhanced understanding of 

the areas capability.    

  



 

Aspirations of working with Higher 

Education establishments include: 

¶ Improved links to the Nottingham 
University Enterprise Zone pilot. 

¶ Sharing of initiatives between Local 
Government, Universities and 
Industry on innovation, research & 
development. 

¶ Exploiting and levering local 
networks and knowledge 

¶ Developing links between exports, 
R&D, growth projects     

¶ To offer sector support to 
industries identified within the 
Strategic Economic Plan. 

¶ To support and promote the 
Growth Hub offer 

¶ To support the recommendations 
of the Witty Review  

 

Developing Networks with Higher Education 
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SECTION 2  Cross Cutting Themes 

To support the key strategic objectives the strategy also has a number of important cross 

cutting themes running throughout the strategy which have a significant impact on the 

delivery of these objectives.  

The cross cutting themes which have been identified are: 
ω Equality - Ensure equality and diversity for all our residents  

ω Welfare Reform ς monitoring and reducing the impact locally 

ω Design Quality - Ensure good quality and design  

ω Health  - Addressing health inequalities and the promotion of good health and well being 

ω Marketing ς ensuring that the investment and growth potential of the District  is 

understood by those can contribute to its economic and housing ambition  

 

 

Welfare Reform 

The Government introduced wide reaching welfare reforms following its Autumn Statement 

in 2011, which has led to a significant impact on the way the Council allocates housing and 

the use of the private rented sector due to reductions in eligible levels of housing benefit. 

The key driver for the Government in introducing Welfare Reforms was to reduce the 

benefits bill.  

The Council continues to work proactively to minimise the impact of the housing benefit 

single occupancy rules which reduced the level of housing benefit for any household under 

occupying. Monitoring showed that after the first 5 months of the single occupancy rules 

being in operation after its introduction in April 2013, 4.5% of Council tenants in the district 

affected had successfully downsized.  

The number of households affected by this reform is relatively low compared with other 

districts with just 105 families affected in April 2014. The main reason for this being the fact 

that 46% of the council's housing stock is sheltered housing and the fact that pensioners are 

exempt from the single occupancy rules.  

The move to a self financing Housing Revenue Account (HRA) places more emphasis on 

financial viability and it is accepted that the introduction of welfare reforms could threaten 

this, by limiting the council's ability to maximise rent collection.  

Equality 
Welfare 
Reform 

Design 
Quality 

Marketing Health 



 

In response to Welfare Reforms the council has undertaken a restructure of its Housing 

Services and has created new staffing resources relating to money advice and managing and 

preventing rent arrears and maximising the use of discretionary housing payments (DHPs) 

available to the council to minimise the risk of rent arrears accruing and potential eviction. 

These changes have directly changed the profile of housing need within the district, shifting 

demand from family sized accommodation to smaller sized homes, leading to an inverse 

relationship between demand and availability of accommodation. It we were to assume a 

tenancy lasts on average 8 years, households could be waiting for 56 years before being 

offered accommodation. Already the council has seen a dramatic drop in demand for family 

housing, especially in less popular areas, and an increase in voids and associated costs.    As 

such the Council is looking to dispose of low demand properties and reinvest the proceeds 

in stock that better meets local housing needs. 

Demand for Properties by size/number of properties - general needs Bolsover District 

Council  ( applicants over 60 excluded /sheltered housing and bungalows excluded)  

 Demand for Housing Number of 
Properties 

Ratio of Applicants 
to Units 

1 bed 828 118 7:1 

2 bed 193 564 1:3 

3 bed 95 1866 1:20 

4 bed 10 38 1:4 

 

The development of smaller affordable homes is therefore important to meeting housing 

needs, however, the challenge is to balance need to deliver long term sustainable 

communities 

 

Health 

 

Through the Health and Social Care Act 2012 the Government introduced its health reforms. 

The bill required top tier local authorities to set up Health and Well Being Boards. 

Derbyshire County Council facilitates the Derbyshire Health and Well Being Board which is 

designed to bring local commissioners together to identify and enable initiatives to improve 

health and well being outcomes.  The boards are also responsible for developing the Joint 

Strategic Needs Assessment (JSNA) which will identify local needs including housing and 

health related issues and in doing so shape any future priorities for collective action 

amongst agencies such as Adult Social Care, the Clinical Commissioning Groups (CCGs), 

Housing Authorities and voluntary and community sectors.  



 

In recognition of the need to influence this Board and its agenda a Derbyshire Housing and 

Health Group has been established which seeks to highlight the important role of housing in 

tackling health inequalities and works in partnership to secure additional funding for 

delivering housing related health improvements. These have included procuring funding for 

affordable warmth initiatives to combat fuel poverty, additional domestic abuse services 

and hospital discharge protocols.   

¢ƘŜ /ƻǳƴŎƛƭ ŀƭǎƻ ƘƻƭŘǎ ǉǳŀǊǘŜǊƭȅ ƳŜŜǘƛƴƎǎ ǿƛǘƘ ǘƘŜ //DΩǎ ŀŎǊƻǎǎ bƻǊǘƘ 9ŀǎǘ 5ŜǊōȅǎƘƛǊŜ 5/ 

and Bolsover DC, chaired by the Chief Executive.     

Housing has proactively been engaged in developing the future JSNA for the district.   

As part of a drive for more greater integration between agencies, a Health and Housing 

Memorandum of Understanding (MoU) (A Memorandum of Understanding (MoU) to 

support joint action on improving health through the home (pdf - 521Kb) )  between 

government departments, its agencies such NHS England, Public Health England and the 

Homes and Communities Agency, has been signed by sector professional and trade bodies 

and leading learning networks.   

The MoU details areas of improvement and the action plan that will ensure organisations 

work together include specific areas around housing and work initiatives :  

¶ Information exchange and decision-making across government, health, social care 

and housing sectors;  

¶ Coordinate health, social care, and housing policy;  

¶ Enable improved collaboration and integration of healthcare and housing in the 

planning, commissioning and delivery of homes and services;  

¶ Promote the housing sector contribution to: addressing the wider determinants of 

health; health equity; improvements to patient experience and  

¶ Develop the workforce across sectors so that they are confident and skilled in 

understanding the relationship between where people live and their health and 

wellbeing and are able to identify suitable solutions to improve outcomes.  

¶  Procurement of funding to develop more effective hospital discharge initiatives.  

(see Key Strategic Objective: Prevent and reduce homelessness) 

 

There is also evidence which links employment and health. A DWP report (Burton and 

Wadell) concluded that; 

άΦΦΦ being in the right type of work is good for your health. It improves self esteem, quality of 
life and well being... Unemployment progressively damages health and results in more 
sickness, disability, mental illness, obesity, use of medication and medical services and 
ŘŜŎǊŜŀǎŜŘ ƭƛŦŜ ŜȄǇŜŎǘŀƴŎȅέ 

http://www.housinglin.org.uk/_library/Resources/Housing/Support_materials/Other_reports_and_guidance/A_Memorandum_of_Understanding_MoU_to_support_joint_action_on_improving_health_through_the_home.pdf
http://www.housinglin.org.uk/_library/Resources/Housing/Support_materials/Other_reports_and_guidance/A_Memorandum_of_Understanding_MoU_to_support_joint_action_on_improving_health_through_the_home.pdf


 

This Strategy has the following key strategic objective:  Maximising employment, skills and 

training opportunities which will seek to secure additional employment to the district but 

also build on previous employment projects such as the Family Employment Initiative and 

the recently launched Ambition project (see also Key Strategic Objective: Prevent and 

reduce homelessness). In addition to improving employment opportunities other factors 

need to be involved, including links to support agencies, such as mental health providers to 

assist in the transition into employment, training and employment through help with issues, 

such as self esteem. This will help people to sustain employment and progress into more 

meaningful employment and training opportunities.    

!ǎ ǇŀǊǘ ƻŦ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘƘƛǎ ǎǘǊŀǘŜƎȅ ǘƘŜ /ƻǳƴŎƛƭΩǎ ƘŜƭŘ ŀ Ŏƻƴǎǳƭǘŀǘƛƻƴ ŜǾŜƴǘ ǿƛǘƘ ǘƘŜ 

North Derbyshire CCG, (which includes Bolsover District) along with North East Derbyshire 

DC, and local housing providers to explore future joint working around the housing and 

health agenda locally. The following key themes came out of the event which will be 

addressed within this strategy:  

¶ Support for vulnerable people and homeless people with chaotic lifestyles, including 

drug and alcohol abuse and mental health, through work with GPs, Adult Social Care, 

housing providers, specialist agencies and hospitals 

¶ Ensuring hospital discharge procedures are effective in returning patients back into a 

safe home environment 

¶ Vulnerable Adults Risk Management Panels (see Key Objective: Enable people to live 

in and sustain their own homes for more details)  

¶ Working with people with learning disabilities 

¶ Ensuring there is sufficient new build in the district to meet the needs of people who 

are wheelchair users    

 
Quality and Design 
 
As a planning authority we have high aspirations in terms of quality of development and the 

built environment, and as such we will resist poor design.  Our expectations and standards 

are reflected in national planning guidance and locally adopted ǇƻƭƛŎƛŜǎΦ  ΨThe National 

Planning Policy Framework (2012)Ω Ƙŀǎ ŀ ǎǘǊƻƴƎ ŘŜǎƛƎƴ ǘƘŜƳŜ ǘƘǊƻǳƎƘƻǳǘΣ ŀƴŘ ǎǘŀǘŜǎ ǘƘŀǘ 

ǇƭŀƴƴƛƴƎ ǎƘƻǳƭŘ Ψŀƭǿŀȅǎ ǎŜŜƪ ǘƻ ǎŜŎǳǊŜ ƘƛƎƘ ǉǳŀƭƛǘȅ ŘŜǎƛƎƴ ŀƴŘ ŀ ƎƻƻŘ ǎǘŀƴŘŀǊŘ ƻŦ ŀƳŜƴƛǘȅ 

for all existing and future occupants of land and buiƭŘƛƴƎǎΩΦ  ¢Ƙƛǎ ƛǎ ŀ ŦǳƴŘŀƳŜƴǘŀƭ ǇǊƛƴŎƛǇƭŜ 

that we support and which we are implementing in a number of ways: 

 



 

¶ Building for Life 12 was launched in 2014 and the authority is committed to ensuring 

that all its own housing schemes as well as those in the private sector work towards  

meeting this standard.  

¶ Together with our partner authorities in Bassetlaw, Bolsover and Chesterfield, we 

have produced and adopted the Ψ{ǳŎŎŜǎǎŦǳƭ tƭŀŎŜǎΥ ŀ DǳƛŘŜ ǘƻ {ǳǎǘŀƛƴŀōƭŜ IƻǳǎƛƴƎ 

[ŀȅƻǳǘ ŀƴŘ 5ŜǎƛƎƴ όнлмоύΩ policy.  This document establishes a number of design 

principles by which all housing developments will be assessed against throughout 

the planning process.  It also creates a common design standard across all four local 

authority areas.    

¶ We encourage developers to present major schemes to OPUN, an 

architecture/design advisory service, where independent appraisals of schemes are 

carried out, often to the benefit of the developer in terms of an improved proposal 

and a more rapid route through the planning process. 

 

All of the above strategies and initiatives have been put in place to facilitate a more 

professional and collaborative approach to development design, and ultimately to enable 

high quality buildings and places to be delivered across the district. 

Equality 

 

The Equality Act 2010 replaced previous anti discrimination laws with a single act. The act 

covers nine protected characteristics, which cannot be used as reason to treat people 

unfairly. Every person has one or more of the protected characteristics, so the act protects 

everyone against unfair treatment. The protected characteristics are: 

¶ Age 

¶ Disability 

¶ Gender reassignment 

¶ Marriage and civil partnership 

¶ Pregnancy and maternity 

¶ Race 

¶ Religion or belief  

¶ Gender 

¶ Sexual orientation 

Within the act is a Public Sector Quality Duty, which came into force on 5th April 2011. The 

Equality Duty applies to all public bodies and others carrying out public functions. It 

supports good decision-making by ensuring public bodies consider how different people will 

be affected by their activities, helping them to deliver policies and services which are 

ŜŦŦƛŎƛŜƴǘ ŀƴŘ ŜŦŦŜŎǘƛǾŜΥ ŀŎŎŜǎǎƛōƭŜ ǘƻ ŀƭƭΥ ŀƴŘ ǿƘƛŎƘ ƳŜŜǘ ŘƛŦŦŜǊŜƴǘ ǇŜƻǇƭŜΩǎ ƴŜŜŘǎΦ  



 

To ensure that this strategy does not discriminate unlawfully, the strategy and its associated 

action plan have been subject to an Equality Impact Assessment (EIA). An EIA identifies 

whether any groups will be treated differently as a result of a strategy, and if so how this is 

justified.  

 

Marketing  

There is recognition that in order to drive forward inward investment and economic growth, 

the 5ƛǎǘǊƛŎǘΩǎ ǘƘŜ ƴŀǘǳǊŀƭ ŀǎǎŜǘǎ ƻŦ ƭƻŎŀǘƛƻƴΣ ǘǊŀƴǎǇƻǊǘ ŎƻƴƴŜŎǘƛǾƛǘȅΣ ǇǊƻȄƛƳƛǘȅ ǘƻ ŎƛǘƛŜǎ ŀƴŘ 

business sector profiles all require promotion. It is intended to develop a place marketing 

strategy to help steer and shape economic and housing growth, to help articulate the future 

potential of the District to invertors and to ensure that the local residents and businesses 

understand and support the future ambition and direction of the District. 

  



 

SECTION 3  Key Achievements over the last five years 

Business Support 

¶ ¢ƘŜ ¢ŀƴƎŜƴǘ .ǳǎƛƴŜǎǎ /ŜƴǘǊŜ {ƘƛǊŜōǊƻƻƪ ƳŀǊƪŜŘ ǘƘŜ ōǳƛƭŘƛƴƎ ƻŦ ǘƘŜ ŦƛǊǎǘ Ψ.w99!aΩ 
rated premises to offer 34 new business units  

¶ Development of small Business Centre at Shirebrook, Clowne, Tibshelf and South 

Normanton, and  redevelopment of Pleasley Vale Mill 3 into Creative Suite 

incubation workspace. 

¶ LEADER Partnership support of the Rural Economy including the development of 
Hardwick Hall visitor centre, Twin Oaks, Burrows Farm Shop, Scarcliffe Bed and 
Breakfast.   

¶ Unoccupied Public House Study providing economic viability data on public house 
premises, identifying potential future uses producing 7 reports, including 5 targeted 
options. 

 

Skills and Employment 
 
¶ Hot Prospects delivered employment opportunities for graduates across the district. 

¶ Disability Dynamics increased the  economic prosperity amongst socially excluded 
disabled individuals through self-employment support.  

¶ Bolsover Employment & Training Initiative responded to local employer needs by 
matching recruitment to skills.  

¶ Tourism Improvement Grants offered to improve quality of accommodation and 
attraction.   

 

Infrastructure 
 
¶ Bolsover Economic Infrastructure project delivering improvements to the public 

realm, marketing of the town and delivery of events. 

¶ Project Officer (Infrastructure) worked within the Economic Development team to 
support the development of key employment sites, this post was extended and 
mainstreamed.  

¶ Major Inward Investor support to Co-operative Distribution Centre Castlewood, 
recruitment support and Tesco Distribution Centre  Barlborough, redeployment 
support 

¶ CǳƴŘƛƴƎ {ǳǇǇƻǊǘ ǘƻ YŜȅ DǊƻǿǘƘ .ǳǎƛƴŜǎǎŜǎ ƛƴŎƭǳŘƛƴƎ [ŀƛƴƎ hΩwƻǳǊƪŜ ό9ȄǇƭƻǊŜ 
Business Park), Aztec Oils, Fusion Five and Van Dykes Hotel. 

¶ Local Investment Strategy  for North Derbyshire and North Notts Districts generated 
£34m EU investment.  

¶ Brighter Business Scheme offered small improvement grants to improve quality of 
individual businesses.  
 
 
 



 

Housing 
 

¶ 5ŜƭƛǾŜǊȅ ƻŦ мф ƴŜǿ ŀŦŦƻǊŘŀōƭŜ ƘƻƳŜǎ ǘƘǊƻǳƎƘ ǘƘŜ ƎƻǾŜǊƴƳŜƴǘΩǎ ŜƳǇǘȅ ƘƻƳŜǎ 
funding, including 9 new homes within previously none residential empty buildings. 

¶ Production of a Development Brief for Brookvale, which sets out a clear design 
framework for the delivery of new housing on the site. 

¶ Joint work with the Homes and Communities Agency to support the procurement of 
a developer partner for the first phase of new housing on the Brookvale site in 
Shirebrook  

¶ Replacement and redevelopment of the defective Tarran bungalows across three 
sites within the District, which saw 55 new build council homes being built.  Inside 
Housing, the national housing magazine, named the Oxcroft Lane redevelopment in 
Bolsover as one of the top 50 new housing developments completed in the country 
in 2012.   

¶ Creation of a Development Fund to help bring forward council owned sites for 
housing development.   

¶ Supported the delivery of new affordable homes, including 33 new units on Carter 
Lane East in South Normanton. 

¶ Delivery of private sector housing and environmental improvements to renewal 
areas across the district. 

¶ Successful bid to the Heritage Lottery Fund to deliver stage one works on the New 
Bolsover Model Village improvements project. 

¶ !ŎƘƛŜǾŜƳŜƴǘ ƻŦ ǘƘŜ 5ŜŎŜƴǘ IƻƳŜǎ {ǘŀƴŘŀǊŘ ōȅ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ нлмл ǘŀǊƎŜǘΦ 

¶ Successful bid to the department of Communities and Local Government to deliver 
the Ambition Housing Project in North Derbyshire for 2015 -2017 to link with 
employment initiatives  

¶ Following successful bid to DCLG single homelessness funding, the commissioning of 
a Private Rented Access Scheme 

¶ Joint Empty Properties Officer recruited for the Council and North East Derbyshire 
District Council   

¶ Through advice and intervention, 866 households prevented from becoming 
homeless in between April 2009 and end March 2014.    

 

 

 

 

 

 



 

SECTION 4  Economic and Housing Profile  

The District is located in Derbyshire within an area of around 160 square kilometers and has 

a population of 76700 and a working population of 48,300.  A significant proportion of this 

population  lives within or on the edge of its four main market towns of Bolsover, Clowne, 

South Normanton and Shirebrook. These ŎŜƴǘǊŜΩǎ offer retail, social, employment and 

housing opportunities for their surrounding communities. The District includes attractive 

countryside and the regionally important visitor attractions of Bolsover Castle, Hardwick 

Hall, and Creswell Crags (the latter being the UK's only verified example of Palaeolithic cave 

art).  

 

 

 

 

 

 

 

 

Land and Commercial Property  

The area has a large supply of designated but 

undeveloped employment land which will 

support the future growth of the area. 

The district has already seen a wide range of 

sites developed for economic use.  

These include  

¶ Markham Vale Enterprise Zone at M1 

junction 29a,  

¶ Castlewood at Pinxton/South Normanton 

junction 28  

¶ Brook Park (Shirebrook 

¶ Barlborough Links  

¶ The Explore Industrial Park. 

The Council is actively working with the 

private sector and its Local Economic 

Partnerships to help bring new employment 

sites forward for development.  

http://en.wikipedia.org/wiki/Paleolithic


 

Key Sites  

Within Bolsover District there are a number of key strategic sites, which have the potential 
to contribute significantly to meeting local housing needs and supporting local economic 
growth. 
 

Coalite 

The Coalite site is approximately 61 hectares and is a cross boundary site, split between the 
districts of North East Derbyshire and Bolsover.  It is located 1.5 miles north-west of 
Bolsover town centre and 1.2 miles to the east of junction 29a of the M1 and the Markham 
Vale Enterprise Zone, with 50% of the site lying within the district of North East Derbyshire. 
The site is on the land of the former Coalite Chemical Works.  The Works produced the 
ǎƳƻƪŜƭŜǎǎ ŦǳŜƭ Ψ/ƻŀƭƛǘŜΩΣ ŀǎ ǿŜƭƭ ŀǎ ǳǎƛƴƎ ǘƘŜ ōȅ-ǇǊƻŘǳŎǘǎ ǘƻ ǇǊƻŘǳŎŜ Ψ/ƻŀƭŜƴŜΩΣ ŀ ƭƻǿ ƻŎǘŀƴŜ 
petrol, other diesel and fuel oils, as well as a range of chemical products.  The Works ceased 
trading in September 2004.  Since then, the site has remained un-used. 

There is a legacy of contamination on the site due to its historical uses associated with coal 
mining, and coal oil chemical processing and as such is in need of remediation. 

The Council through its emerging Local Plan recognises the scale of the site and the need for 
a collaborative approach to its long term regeneration in view of its location, by seeking to 
safeguard the land from inappropriate, piecemeal development that may undermine or 
prevent the comprehensive reclamation and re-development of the whole site in 
accordance with an agreed masterplan. 

                                                                                                                                                                 
Markham Vale  

The Markham Vale project is an 85 hectare scheme based around the regeneration of the 
former Markham colliery. The site area encompasses Bolsover District, Chesterfield 
Borough, and a small 4.7ha plot of land between Long Duckmanton and the M1 motorway 
in North East Derbyshire. Outline planning permission for the scheme was granted by 
partner authorities in 2005, and the regeneration project commenced in 2006 with initial 
phases of development now completed. Further development will be assisted by Enterprise 
Zone status which was granted on part of the site in 2013.   

 

Barlborough Links, Barlborough  

The site is within 1km of the M1 Junction 30 via new roads, wide roundabouts and dual 
carriageway on entrance from the motorway junction.  The site is 33.67 ha, modern 
development of warehouses and office buildings, business park area amongst new housing. 
The site houses a large Tesco distribution centre. The development has been an excellent 
success story for the area over the past 12 years. Demand at the site has been strong for 
both office use and logistic/distribution and there is scope for further development. 



 

New Bolsover Model Village 

New Bolsover Model Village is a collection of buildings and facilities built by Bolsover 
Colliery Company in 1891 to accommodate their workforce at the nearby Bolsover Colliery. 
It was heavily influenced by the Arts and Crafts and Socialist Movements and their related 
Garden City ideas, and the Model Village is considered to be one of the finest colliery 
villages in the Country.  The buildings were listed in 1989 and again in 2004, and the 
properties all lie within the Bolsover Conservation Area, which was originally designated in 
July 1971.  

In 2014 Bolsover District Council received a Stage 1 pass from the Heritage Lottery Fund 
(through the Heritage Grant Programme) for a project that will see improvements made to 
the New Bolsover Model Village, which comprises 194 dwellings, of which 138 are council 
owned.  The project aims to carry out essential repairs, restore original architectural 
features (including windows) and where appropriate provide additional thermal insulation. 
Strengthening community spirit and pride in the local heritage, and generating training and 
volunteering opportunities are also key elements of the project.  

Bolsover North 

The Bolsover North site is a Greenfield private development of around 39 hectares based 
around the creation of a new neighbourhood to the north of the town centre of Bolsover. 
An outline planning application for approximately 950 dwellings with an extra care facility, 
an Infant School, a town park and improved highway arrangements was submitted to the 
Council in 2014. The development is proposed to be developed in 6 phases over a period of 
12 years, commencing once detailed permission is secured for the first phase of 
development. 

Brookvale 

The Homes and Communities Agency owns 24 ha of residential development land located to 
the south-west of Shirebrook town centre, on the most direct approach to the town from 
the nearest M1 junction. This site, known as Brookvale, is part of the old Shirebrook Colliery 
{ƛǘŜΣ ǿƘƛŎƘ ǿŀǎ ǊŜƳŜŘƛŀǘŜŘ ƛƴ нлло ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ IƻƳŜǎ ŀƴŘ /ƻƳƳǳƴƛǘƛŜǎ !ƎŜƴŎȅΩǎ 
National Coalfields Programme.  The site is a greenfield development platform, requiring no 
remediation. 

Bolsover District Council has been working with the Homes and Communities Agency to 
support the Agency to bring forward the first phase of residential development on the site.   
In 2014 the Council supported the Homes and Communities Agency to commission a 
development brief for the site, to set out the design parameters for its delivery.   

The overall vision for the site is to: Create a quality neighbourhood of well designed homes 
within a generous landscape setting, which responds to the attractive surrounding 
countryside and provides a positive gateway to the town.  Public Land Infrastructure Funding 
was also secured in 2014 to enable the delivery of the first segment of road infrastructure 
into the site.   The HCA is currently in the process of procuring a developer partner, with 
work on the first phase of houses expected to be during 2015-16.   



 

 

Brook Park  

Brookpark is strategically located just 6 miles east of the M1 J29 linked via the A617. The 
development has had infrastructure improvements including the recent completion of a 
new spine road which runs into the heart of the development. The site is 38 hectares, 25 of 
which houses Sports Direct which opened up a new head office and distribution warehouse 
on the site on Brook Park in 2006, alongside a standalone training facility adjacent to its 
main head office building which also operates as a retail outlet store open to the general 
public. Further planning permission has been granted for the extensions and new units. 
Sports Direct occupies the highest employment floorspace and is the largest employer in the 
District. The remaining remediated plots range from 0.27 ha to 2.23ha and are a key 
employment site primarily for Business (B1), General Industry (b2) and storage or 
distribution (B8) use, and secondary uses which provide equivalent  employment 
opportunities. 

 

Castlewood Business Park 

Castlewood Business Park is a private sector 96.4 ha site located just off Junction 28 on the 
M1. I t is a high quality business park with outline planning consent in place for B1 B2 B8. All 
principal roads and servicing are in place.  Successful development which has already 
attracted the Co-operative who have located their 470,000sqft regional distribution centre 
at the site and UDG. 

 

Pleasley Vale Business Park 

Pleasley Vale Business Park is 330,000sqft of commercial space, set in the 77 acre site of 

Pleasley Vale Mills.  The established business community is a lively mix of organisations, 

working side by side in three historic converted cotton mills boasting a unique commercial 

setting including a dam, pond and woodland, full of wildlife, all within easy reach of local 

amenities and major transport links. From artists and designers to manufacturers and 

professional services companies, the business park is home to upwards of 50 businesses, 

employing around 400 people.  

  



 

Some sites in the District have developed for retail and distribution and now include, for example: 

East Midlands Designer Outlet 

East Midlands Designer Outlet Centre is a is a specialised retail destination, located on A38, adjacent 

to M1 Junction 28, near South Normanton, with car parking for 1,200 vehicles and therefore attracts 

customers from a wide region to the type of shops and leisure facilities at the centre. The East 

Midlands Designer Outlet accounts for £17.9m of the £19.1m of the Districts comparison goods 

expenditure, it is a key retail/leisure destination and visitor attraction. The Centre comprises 70 

national bǊŀƴŘ ΨƻǳǘƭŜǘΩ ǎǘƻǊŜǎ ƻŦ ƳŀƧƻǊ IƛƎƘ {ǘǊŜŜǘ ǊŜǘŀƛƭŜǊǎ ǿƛǘƘ ǘƘŜ ŦƻŎǳǎ ƻƴ ŦŀǎƘƛƻƴ ŎƭƻǘƘƛƴƎΣ 

footwear and accessories, and sports/outdoor goods. The centre offers a food court alongside major 

ǊŜǘŀƛƭŜǊǎ aŀǊƪǎ ϧ {ǇŜƴŎŜǊΣ DŀǇΣbŜȄǘ /ƭŜŀǊŀƴŎŜΣ bƛƪŜ ŀƴŘ [ŜǾƛΩǎ ŀƴŘ ƻǘher  high-end retailers 

Aquascutum, Calvin Klein Jeans, Jaeger and Mexx.  The Centre makes an important contribution to 

the local economy in respect of employment opportunities and the absence of any higher-order 

retail elsewhere within the District the centre offers residents comparison goods shopping. 

 

Dobbies Garden Centre, Barlborough 

A branch of the national garden centre chain Dobbies Garden World on the A616, in Barlborough 

offers a range of complementary stores alongside the main garden centre. A ƴǳƳōŜǊ ƻŦ ΨƘƛƎƘ ǎǘǊŜŜǘΩ 

comparison exist, including home & kitchen accessories; china, glass & gifts; sports & leisure 

equipment; and outdoor clothing and footwear as well as specialist foods retail. 

The garden centre acts as the anchor to the development, it comprises 11 units 10,315 sq.m gross 

(5,705 sq.m net)  and offers a broad range of comparison national multiple retailers such as Laura 

Ashley, Tog24, Holland & Barratt, Shurpody, Antler, Pet World and Cotton Traders, as well as smaller 

specialist retailers selling clothing, footwear, homewares, and craft goods.  

The Centre offers free customer parking, opens seven days a week and attracts custom from a wide 

area but significantly than the East Midlands Designer Outlet. Its offers includes home & kitchen 

accessories; china, glass & gifts; sports & leisure equipment; and outdoor clothing and footwear, as 

well as cafes and delicatessen. As with the Outlet Centre there is limited provision of this type of 

retail offer elsewhere in the northern part of the District, and therefore it is not considered that the 

Centre competes directly with Clowne town centre.  

 

Sports Direct, Shirebrook 

The discount sports goods retailer Sports Direct opened up a new head office and distribution 

warehouse on the site on Brook Park in 2006, alongside a standalone training facility adjacent to its 

main head office building which also operates as a retail outlet store open to the general public. 

Further planning permission have been granted for the extensions and new units. Sports Direct 

occupies the highest employment floorspace and is the largest employer in the District.  



 

 

 

 

 

 

  

Connectivity  

Urban & Travel to Work 

Areas  

The District of Bolsover is well 
located between the core cities of 
Sheffield and Nottingham. 

The areas of Sheffield and 
Nottingham, Derby, Leicester, 
Chesterfield and Worksop and 
Mansfield all offer work and 
educational opportunities.   

The Bolsover Travel to work area 
(TTWA) is linked to the sub 
regional centre of Chesterfield. 
Chesterfield is the largest single 
source of employment for 
Bolsover residents working 
outside the District, with 10% 
travelling to work each day. 

The Bolsover District also has 
strong employment links to North 
Nottinghamshire with a combined 
commuting flow of 20% into the 
districts of Ashfield, Bassetlaw 
and Mansfield  

The excellent road networks 
offered by the A619, A616, A 617, 
and A636 ensure direct access to 
other important urban areas.  

There is less commuting links into 
Sheffield, with only 4% of 
residents making this journey. 

   



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fig x                                 

 

Connectivity - Motorway Networks 

Road networks are key to the local economy 

as most people drive to work and the vast 

majority of freight in the UK is delivered by 

road (Ref; Dept of Transport 2011). Motorway 

connectivity is very strong for the Bolsover 

District, and this help supports the retail and 

business services sectors, and also helps 

explain why manufacturing and transport and 

storage sectors within the District are above 

regional and UK averages. 

Easy access to the M1 motorway is via 

junctions 28, 29, 29a and 30 all of which sit 

within the District. 

From the District, over 90 % of the UK 

population can be reached within a four hour 

drive (D2N2). Edinburgh is a 4.5 hour drive. 

London is 2 hour 40 minutes away. 

The importance of the M1 motorway is 

significant as it links the District easily to the 

core Cities of Sheffield and Nottingham, and 

further to London, and on to other major 

access routes and ports and then the 

motorways of Northern Europe. 

.ƻƭǎƻǾŜǊΩǎ ƭƛƴƪǎ ǘƻ ǘƘŜ ¦Y ƳƻǘƻǊway network 

acts as an investment incentive for businesses 

looking for major employment, distribution or 

manufacturing sites, and this in turn acts as 

an economic driver for its local economy.  

At the District level, the County delivers 

transport improvements and provides new 

transportation infrastructure and public 

transport to support sustainable economic 

development and improve the overall quality 

of life 

 

 



 

The Growth of moving people and freight by road has benefitted the Bolsover District due to 
its location along the M1 corridor.  

 

The proportion of freight moved by Mode. 

 

 

 Wikipedia and Transport Statistics for Great Britain 2013 

 

Connectivity ς Airports 

Airports generally benefit all local economies and six international airports are within a 
нΦрƘǊ ŘǊƛǾŜ ƻŦ ǘƘŜ /ƻǳƴŎƛƭΩǎ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ƘŜŀŘǉǳŀǊǘŜǊǎ ƻŦ /ƭƻǿƴŜΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ŀƛǊǇƻǊǘǎ ƻŦ 
Heathrow, Manchester, Luton, Birmingham, Leeds Bradford and East Midlands.  

The main use of air transport services in the UK are for passengers, however freight is often 
carried in the hold of passenger flights as well as by dedicated freight services. About 60% of 
air freight travels in the hold of passenger flights, whilst other air freight moves with express 
or specialist freight services.   

When assessed by value, Air freight makes up 25 per cent of the UKs international goods 
movement. The main industries using express operations for air freight include: electronics 
and telecoms, vehicles and auto parts, engineering, pharmaceuticals, information 
technology, biotech and health. (The Role of Air Freight in the UK. 2008. Freight Transport 
Association).  

Local aviation options play a key role in promoting connectivity; reducing the travel time of 

people and supporting international trade. The main freight airport in the UK is Heathrow, 

but both East Midlands Airport and Robin Hood Airport, Doncaster offer air freight services 

and both are less than ŀƴ ƘƻǳǊΩǎ ŘǊƛǾŜ ƻŦ ǘƘŜ Bolsover District.  

This connectivity matters to Bolsover as a quarter of companies report that access to air 

services is important in determining where they locate their operations in the UK.  (Oxford 

Economics Forecasting. 2006). 
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Freight transport has undergone significant changes over the sixty years, increasing in 
volume and shifting from railways onto the road.  

This has benefited Bolsover with its growing manufacturing, storage and distribution 
sectors.  

 

Air freight is a key element of 

the supply chain in the advanced 

manufacturing sector in which 

the UK is looking to build 

competitive strength.  

(UK Aviation Policy Framework 

2013)  

  

Robin Hood Airport Doncaster {ƘŜŦŦƛŜƭŘ ƛǎ ǘƘŜ ¦YΩǎ 
newest purpose built international airport. The Airport 
serves more than 40 destinations and is capable of 
handling approximately two million passengers and 
50,000 tonnes of freight a year. (Peel Group) 

 

 
The East Midlands Airport ƛǎ ǘƘŜ ¦YΩǎ ƭŜŀŘƛƴƎ ŜȄǇǊŜǎǎ ŦǊŜƛƎƘǘ ŀƛǊǇƻǊǘ ŀƴŘ ǘƘŜ ммth 
ōǳǎƛŜǎǘ ǇŀǎǎŜƴƎŜǊ ŀƛǊǇƻǊǘ ƛƴ ǘƘŜ ¦YΦ  Lǘ ƛǎ ŀƭǎƻ ǘƘŜ ¦YΩǎ ƭŀǊƎŜǎǘ ǇǳǊŜ ŎŀǊƎƻ ŀƛǊǇƻǊǘΣ 
handling 300,000 tonnes of freight in 2013 and employing 6700 people. 
 



 

Connectivity - Rail and Sea Ports   

The Doncaster iPort is planned to open in 2016/17 and will offer a direct connection to the South 

Yorkshire Joint Line and will accept euro gauge container traffic, offering a connectivity boost for 

freight that needs to move by part road / rail and sea. The IPort will ǇǊƻǾƛŘŜǎ ƭƛƴƪǎ ǘƻ ŀƭƭ ƻŦ ǘƘŜ ¦YΩǎ 

major ports and strategic rail freight terminals. The IPort will benefit from customs clearance (as an 

inland port) direct motorway access and a direct access terminal.  

The IPort (Doncaster)and access to sea ports 

 

 

 

Bolsover District Council 

Access to the IPort will enable the 

transfer of goods from road to rail.     

 



 

The development of Strategic Rail Interchanges across the UK are enabling much greater 

connectivity for inter modal movement of goods. Strategic Rail Freight Interchanges (SRFIs) 

represent major gateways to the national rail network which allow businesses to move freight by rail 

for distances and in quantities appropriate to their operational and commercial priorities.  For many 

freight movements rail is unable to undertake a full end-to-end journey for the goods concerned. 

Rail freight interchanges (RFI) enable freight to be transferred between transport modes (from HGV, 

to Rail, then back to HGV for example). This allows rail networks to be used to best effect. 

For distributers and manufacturers based in or around the Bolsover District, access to both national 

and global supply chains will become faster with access to the IPort. 

 

High Speed Rail 

The Government has committed to further investment in High speed Rail. 

The proposals for HS2 will provides increased connectivity for businesses and residents alike 

in the region and will extend the connectivity and reduce travel time to other regions and 

European cities.  

 

Connectivity - Broadband  

 

 

 

 

 

 

 

 

 

 

Internet connectivity and internet speed 

help businesses to grow.  Digital 

Derbyshire is planning activity to reach 

99% of homes and businesses with 

superfast broadband service by 2017. 

Digital Derbyshire are leading the 

programme management and delivery of 

broadband infrastructure connectivity 

enabling future access to those areas that 

have had little or poor internet 

connectivity.  

(Derbyshire County Council). 

 

 

 

Digital Derbyshire is planning 

activity to reach 99% of homes 

and businesses with superfast 

broadband service by 2017 



 

Connectivity - Local Universities 

Access to appropriate higher level skills for local investors and new enterprises investing in the 

District is a key consideration. The District has good connectivity to locally based internationally 

renowned universities. There are currently over 145000 students studying at the five local 

universities situated adjacent to the Bolsover District  . 

 Establishing HE networks and a university presence within the Bolsover District will support the 

business offer and increase the industrial capability of the area and strengthen the links between 

Universities that support Economic Growth.   

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

Sheffield 

University 

Sheffield 

Hallam 

University 

Bolsover Town 

36 minutes  

33 minutes  

Connectivity to Universities who have 

high level knowledge in many areas 

including: 

¶ Advanced Manufacturing 

¶ Logistics 

¶ Aerospace Engineering 

¶ Animation 

¶ Business Studies 

¶ Chemical Engineering 

¶ Construction 

¶ Design 

¶ Electronic Engineering 

¶ Food Manufacturing Engineering 

¶ Manufacturing Engineering 

¶ Metallurgy 

¶ Mechanical Engineering 

¶ Languages 

¶ Logistics and Supply Chain 

Management  

¶ Nuclear Science & Technology 

¶ Software  

Engineering 

¶ Tourism Management 

¶ Transport Studies 

¶ Retail Studies 

 

Derby 

University 

Nottingham 

Trent 

University 

Nottingham 

University 

Travel Times by Car to Local Universities 

from Bolsover Town.   

38 minutes  

41 minutes  
45 minutes  

Travel Times listed above were Google travel times taken between 11 ς 12am on the 27th January 2015. 

Travel times can vary.  

Bolsover District 



 

Green Infrastructure 

The National Planning Policy Framework (NPPF. 2012) defines Green Infrastructure as: 

ά! ƴŜǘǿƻǊƪ ƻŦ Ƴǳƭǘƛ-functional green space, urban and rural, which is capable of delivering 
ŀ ǿƛŘŜ ǊŀƴƎŜ ƻŦ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŀƴŘ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ōŜƴŜŦƛǘǎ ŦƻǊ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘƛŜǎέΦ 
 
Green infrastructure plays an important role in promoting economic growth.  Green 

Infrastructure improves the quality of life in an area and this can help the local economy 

with attracting further inward investment, boosting tourism, improving land values and 

reducing land management costs.  The NPPF also states that Local Authorities should plan 

positively for the creation, protection, enhancement and management of Green 

Infrastructure.  The component elements of green infrastructure can include parks, private 

gardens, agricultural fields, hedges, trees, woodland, green roofs, green walls, rivers and 

ponds. The term covers all land containing these features, regardless of its ownership, 

condition or size. 

.ƻƭǎƻǾŜǊΩǎ DǊŜŜƴ LƴŦǊŀǎǘǊǳŎǘǳǊŜ IƛŜǊŀǊŎƘȅ 

.ƻƭǎƻǾŜǊΩǎ ŜȄƛǎǘƛƴƎ ƎǊŜŜƴ ƛƴŦǊŀǎǘǊǳŎǘǳǊŜ Ŏŀƴ ōŜ ǎǇƭƛǘ Řƻǿƴ ƛƴǘƻ ΨbƻŘŜǎΩ ŀƴŘ Ψ/ƻǊǊƛŘƻǊǎΩΦ  

Nodes can be seen as destination points, whilst Corridors are the pathways that connect 

them. Currently, Bolsover has the following nodes and corridors: 

Nodes 

¶ Bolsover Castle 

¶ Hardwick Hall 

¶ /ǊŜǎǿŜƭƭ /ǊŀƎΩǎ 

¶ Glapwell Countryside Site 

¶ Peter Fiddler Reserve  

¶ Pleasely Pit Country Park 

¶ Poulter Country Park 

¶ Pleasely Vale Outdoor Activities Centre 

¶ The Herb Garden 

¶ Barlborough Heritage Centre 

¶ Tibshelf Ponds 

Corridors 

¶ Trans Pennine Trail 

¶ Stockley Trail 

¶ Five Pits Trail 

¶ Blackwell Trail 

¶ Newton Link 

¶ Rowthorne and Pleasely Trail 

¶ Archaeological Way 
 

As well as these nodes and corridors, the district also benefits from an extensive Rights of 

Way network, which provides a good foundation for linkages between Green Infrastructure 

assets.  The Rights of Way network in Bolsover totals as follows: 

Footpaths Bridleways Restricted 
Byways 

Byways Open to 
All Traffic 

Total 
(km) 

% of Derbyshire 
Network 

223.8 46.5 0.0 0.0 270.3 5.2% 

 



 

Local Economy 

The local economy demonstrates an entrepreneurial base, a diverse range of sectors and some 

key sector strengths. For example: Over 80% of the Districts GVA (see appendix 2) is 

generated from:  

V Manufacturing  

V Wholesale and Retail  

V Professional and scientific activities  

V Construction 

V Transport and Storage  

Sector Strengths include: 

V Manufacturing 

V Construction 

V Transport and Storage 

V Information and Communications (Knowledge based economies). 

V Energy and Water 

The District also has: 

¶ The projected fastest rate of employment growth of  across Derbyshire ς a net extra 
4100 jobs by 2030 

¶ The Projected greatest annual average GVA growth across Derbyshire up to 2030  

¶ Unemployment levels below the sub-regional and national average  

¶ High levels of entrepreneurism with proportionately greater numbers of small, 
medium and large businesses  

¶ Higher numbers of self-employed in the District, higher than the East Midlands and 
National Average (Office for National Statistics 2014). 

 

The District also has weaknesses that need addressing including: 

¶ Lower than average qualification levels in the working population. 

¶ Lower wages than both the regional or UK averages. 

  



 

Projected Annual GVA Growth for the District 

.ƻƭǎƻǾŜǊΩǎ D±! growth is expected to be the highest in Derbyshire, a combination of a 

balanced economy, its connectivity and its situation with the urban conurbations of the 

Sheffield City Region, Nottinghamshire and Derbyshire. 

 

 

Bolsover District has the highest 

forecast annual GVA growth in 

Derbyshire for the period 2019- 2030 

 Oxford Economics 2013 

 

Forecast annual GVA Growth 2019- 2030 


